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IT’S ABOUT DEMOCRACY AND
RIGHTS, NOT SECRET ELECTIONS
The American business community is pulling together to ensure that workers’ democratic rights in
the workplace are preserved. In fact, they are spending millions and millions of dollars on behalf of the
workers whose rights they seek to protect. What?
The absurdity of this is obvious. These are the same
people who have fought every initiative to increase
minimum wage. These are the people who provided
unwavering support of NAFTA and other offshoring
efforts that have decimated our manufacturing base.
These are the people who worked tirelessly to defeat
new health and safety regulations and environmental
efforts related to cleaner water and air and safer
chemicals, not to mention their vehement opposition
to health care reform.

or out of sync with their peers. This time, rather than
doing it to a worker in a plant, they are doing it to the
general public.
The corporate-funded campaign attacks EFCA as
undemocratic and warns that if passed into law,
workers would lose access to a secret ballot election
as a way to determine majority status for union representation. There is one problem with that. Workers
See Democracy Page 5.

The American business community claims there is a
travesty associated with the Employee Free Choice
Act, and they are right. But the travesty has nothing
to do with secret ballots. Like the master illusionist
creating an act of prestidigitation, corporate America
is undermining democracy, while at the same time
pretending to be its biggest defender in the workplace.
The media efforts and the unlimited money provide a
glimpse to the general public about how far corporations will go and how much they will spend to prevent workers from organizing a union. To be sure,
their “democracy campaign” is a textbook strategy
straight out of the union-busters handbook, complete
with intensive misinformation campaigns, threats of
plant closures, doom and gloom and the ostracizing
and isolation of pro-union workers as un-American
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Unemployment Rate Jumps To 8.1%
WASHINGTON (PAI)--The recession that GOP
President George W. Bush left to the nation deepened in February, as unemployment jumped 0.5%
that month, to 8.1%.
The Bureau of Labor Statistics reported businesses
shed 651,000 jobs last month, but that was dwarfed
by 851,000 more people pushed onto U.S. jobless
rolls.
There were 12.467 million unemployed in February,
BLS said. They’re caught in a crash that began under the Bush regime -- much of its impact due to
GOP policies -- in
Dec. 2007. That
figure compares to
5.956 million jobless on the day
Bush took office
eight years before.
The
unemployment rate then was
4%.
BLS said job
losses were widespread and acrossthe-board, affecting virtually all
industries
and
categories
of
workers.
The Democratic Obama administration
pushed the $787 billion Recovery and Reinvestment
Act through Congress last month to try to halt the
bleeding and reverse the losses. President Barack
Obama says it is supposed to “save or create” 3.5
million-4 million jobs.
The new law also extends jobless benefits and provides partial federal subsidies to workers who lose
their health coverage with their jobs. The longer jobless benefits are particularly valuable to the 23.1% of
the jobless out of work for at least six months. Almost half (41.7%) of all the jobless have unemployed
at least four months. And 51.4% “are not on temporary layoff,” BLS added.

shedding 168,000 jobs in February. They’re down to
12.477 million workers. Joblessness among factory
workers hit 11.5%. Most of the factory losses were
in durable goods (-132,000), “with the largest decreases in fabricated metal products (-28,000) and
machinery (-25,000),” BLS said.
Construction lost 104,000 jobs in February and there
are 2.03 million jobless construction workers. That’s
21.4%, BLS says. The recovery act includes $140
billion in construction projects -- one-fifth of which
were rolled out in late February -- designed to rebuild U.S. infrastructure and also put those construc-

tion workers back on the job.
Even services lost 375,000 jobs in February, with
half of those in professional and business services.
Only two sectors gained jobs: Health care (+27,000)
and government (+9,000). The government gains
were in local schools (+13,200).
But there were other losses, too, in February: 33,000
fewer truckers, 76,000 fewer temps, 15,000 fewer
jobs in the information industry, 40,000 fewer in retail trade -- which has lost 607,000 jobs since the recession began -- 18,000 in hotels and 15,000 in restaurants, for example.
Press Associates, Inc. (PAI)

Factories continued their almost decade-long slide,
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Wealth Inequality May Make You Sick – Literally
Op-Ed by Sam Pizzigati, Editor, Too Much, Special to PAI
WASHINGTON (PAI)--How healthy are our
wealthy? An article in this month’s issue of the
American Journal of Public Health tries to answer
that question.
Health Disadvantage in U.S. Adults Aged 50 to 74
Years: A Comparison of the Health of Rich and Poor
Americans With That of Europeans, by Mauricio
Avendano, M. Maria Glymour, James Banks, and
Johan Mackenbach, reports the U.S. spends two to
three times more, per person, on medical care than
European countries do. But Americans, by every
significant measure of disease and “functional limitation,” display worse health than Europeans,” the authors conclude.
Their exhaustive new transatlantic study and analysis
of over 35,000 individual medical histories, appears
at first glance, to document what health care reformers in the U.S. typically call the “failure of the
American health care system.”

That system, these reformers have long maintained,
routinely denies basic care to tens of millions of
Americans. And they’re right, of course.
But the assumption behind this critique -- that if we
just extended decent, afford-able medical care to all
Americans, we will, as a society, have overcome our
most basic health problem -- simply does not explain
the striking findings this new comparative study so
dramatically details.
That’s because this new study compares people by
class, not just by nation — the poor, the middle
class, and the affluent in the U.S. against the poor,
the middle class, and the affluent in Europe.
If the “worse health” of the U.S. represented simply
the failure of our health care system, then the American poor should suffer from heart disease, cancer,
diabetes, and every other major ailment of our times
at higher rates than the poor in Europe, who live in
nations that provide the universal access to decent
health care the U.S. does not.
Indeed, this study shows appreciably lower levels of
health among poor people in the United States. But
if these lower levels of health just reflect the failures
of American health care, then this same study should
have found no appreciable difference between the
health of high-income people in Europe and the
health of U.S. high-income people.
After all, high-income Americans have access to
high-quality medical care, the same care that U.S.
reformers want to see extended to all.
So what does the study show on the comparative
health of the wealthy? The rich in the U.S. are just as
healthy as the rich in Europe, right? Wrong.
“In this international study, we found that U.S. adults
of all wealth levels reported worse health than did
Europeans at comparable wealth levels,” the study's
authors note.
See Sick, Page 5.
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Democracy From Page 1.

in forming a union.

absolutely would be entitled to a secret ballot election under EFCA.

So what really would change with EFCA? Employees alone would decide how to show majority status
in a unionization campaign. Why does corporate
America really care? Because their ability to
“intervene” becomes limited. You see, even though
many progressive employers recognize unions by the
card check method today, those that don’t know that
by demanding a National Labor Relations Board
election, they gain 42 precious days to run an antiunion campaign where they can fire, demote, coerce,
threaten and intimidate workers with little consequence and effectively block workers’ attempts to
(ironically) democratize the workplace. Under
EFCA, employees would be more likely to have
made that decision before the boss finds out, making
the matter a decision for workers and workers alone
as the Wagner Act originally envisioned.
See EFCA Page 7.

EFCA would not prohibit or otherwise limit the use
of the secret ballot. What it would do is say that the
decision for workers about how and whether to form
a union is a decision that is left workers - not to their
bosses.
These opponents also would have you believe that
somehow signing your name on a card to indicate
your interest in a union is somehow a new or novel
approach to organizing. There is a problem with this,
too. That is how it works today and, for the most
part, how it has worked since the 1930s. In order for
workers to gain collective bargaining rights, workers
always have had to demonstrate majority support.
Signing cards or providing signatures is the first step

Sick From Page 4.
Read that sentence again, and think about its implications for the rest of us.
“Poor Americans were at particularly worse health
compared with their English or other European counterparts, but even well-off Americans reported health
comparable to substantially poorer Europeans,” the
study continues.
How could this be? Maybe Europeans just have better health habits. The researchers recognized that
possibility. In their analysis, they take risk factors —
like smoking — into account. “Differences in behavioral risk factors,” the authors report, help us understand “only a fraction” of the disparities in their
research results.
That means something else is going on here, something the deficiencies of the U.S. health care system
simply do not explain. In the end, the four authors —
two from the U.S., one each from Britain and Holland — do not dive into this something else.
They do suggest “mechanisms outside the health care
system may also be involved.” What does that mean?
Pare back the epidemiological jargon and their basic

point boils down to this: Societies can make people
sick. How we choose to organize ourselves for life
impacts how long and how well we live.
And few things seem to impact how societies operate, more and more health researchers have come to
believe, than how they distribute wealth and income.
Europe’s major nations, across the board, distribute
wealth and income far more equitably than does the
United States. Distinctly unequal distributions of
wealth and income, many health researchers contend,
magnify and multiply the stresses of everyday life
and wear us all down, poor and rich and middle
alike.
We need a new health care system in the United
States. We may need, even more, a more equal
United States.
Press Associates, Inc. (PAI)

Too Much is published by the Council on International and Public Affairs, a nonprofit research and
education group. Suite 3C, 777 United Nations
Plaza, New York, NY 10017. E-mail: editor@toomuchonline.org.
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Union Plus Offers Aid For Those Laid Off
WASHINGTON (PAI)--With unemployment at
8.1% and rising, including thousands of union workers, Union Plus -- the benefits arm of the labor movement -- is offering new aid for those laid off.
In an announcement last month, the organization unveiled special aid to union members who have been
out of work at least 90 days within the last six
months. Their union must participate in the Union
Privilege Benefits Program for its members to be eligible for the layoff aid. The new aid for those who
lost their jobs includes:
•

Grants of $250 per participant to laid-off workers
who are Union Plus Credit Card holders. Applications are available online.

•

The credit card also now offers a Layoff Helpline
(1-800-551-2873). Members can also call that
number “to see if other hardship payment benefits are available,” Union Plus said.

•

Mortgage Assistance. It offers a guaranteed loan
of up to six months to help eligible union members cover their payments. That should be particularly useful to workers who face long-term
layoffs -- a large share of the unemployed, data
shows.

There’s also a Union Plus Save My Home Hotline -to help avoid foreclosure -- open to all unionists or
retirees whose unions are in Union Plus. The toll-free
number for that hotline is 1-866-490-5361.
•

Skip payment privileges for Union Plus credit
card holders. Laid-off workers may skip two
payments yearly. Those forced out on strike may
skip up to four monthly Union Plus credit card

payments a year, including three months in a
row.
But to take advantage of either skip payment program, “your account must be in good standing” -including having a history of paying your credit card
bills on time -- “and meet eligibility requirements,”
Union Plus adds. It also says finance charges, but
not penalty fees, will continue on the skipped payments. For more information, call 1-800-622-2580
before your payment is due.

•

Free bankruptcy counseling, and a $50 filing fee
is waived for members whose union is part of
Union Plus’ credit counseling program, or who
carry a Union Plus Credit Card. The special
bankruptcy line for the Union Plus Credit Counseling is 1-866-279-7197. Union Plus Legal Service provides bankruptcy lawyers at fee discounts.

Union Plus also offers credit counseling, a no-fee
debt management plan and free budget analysis. The
toll-free number for the regular credit counseling is 1
-877-833-1745. A website, UnionDebtHelp.org, is
also available.
Press Associates, Inc. (PAI)
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EFCA From Page 5.
Unfortunately, business knows what we all know:
that except for the small minority of people who are
simply philosophically opposed to unions, the rest of
us believe, whether we belong to a union or not, that
the right to unionize is a critical component of a democratic society. Democracy does not and cannot
exist where strong and independent trade unions do
not exist. In our country, the rise and fall of personal
rights and liberty have paralleled the rise and fall of
the labor movement. Why? Because the labor movement is a unique social movement that lends its voice
to all working families, uniting the masses. This is
what corporate America fears but doesn’t dare say because that truly would be undemocratic.

on
Next Uni
Meeting
April 19,
2 00 9

The so-called democracy card is simply a red herring.

False-Positive Triggers
Common medications and foods that might trigger false-positive in initial screening tests for controlled substances are:
Advil........................................................ Marijuana
Amoxicillin.................................................. Cocaine
Benadryl................................................ Methadone
Catac............................. Amphetamines or Alcohol
Diet Pills........................................... Amphetamines
Dilantin..................................................Barbiturates
Dristan........................................................ Alcohol
Elavil ...................................................... Methadone
Mentholated Drops.................................... Alcohol
Herbal Teas ................................................ Cocaine
Motrin...................................................... Marijuana
Nasal Sprays.................................Amphetamines

Norflex ................................................... Methadone
Nuprin..................................................Marijuana
NyQuil............................ Amphetamines or Alcohol
Phenergan............................... Methadone or Heroin
Poppy Seed Rolls .......................................... Heroin
Rufen .........................................................Marijuana
Soma........................................................ Methadone
Sudafed.............................................. Amphetamines
Terinhydrate ................................................. Alcohol
Tonic Water .................................Cocaine or Heroin
Vicks Inhaler...................................... Amphetamines
Vicks Formula 44 ..................................... Heroin

It is important to know that taking any of the above does not necessarily mean that you will have a false-positive test
result. However, if you do take any of the above, you should keep a record of when you did and in what quantity.
Likewise, you should maintain a record of-any prescription drugs your doctor has authorized you to take.
Chart courtesy of David L Lang, Chairman of the Brotherhood of Railway Carmen, Local 6136
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Rebuild Safety
Once again we were faced with another emergency furnace rebuild due to a
washout. Fortunately no one was injured
when the washout occurred at the SRF.
We made it through the weeklong rebuild
without anyone receiving a serious injury.
Everyone did a good job of watching out for each other and making others
aware of hazardous conditions. This
makes a big difference in our ability to
work safely.
Even as smoothly as the rebuild
went there were still a few moments that
could have turned out badly. A foam over
on the reverb caused the SRF to have to
be evacuated. The operator at the slag
hole did a good job of making those working in the furnace aware of the danger.
Another instance involved the copper
block at the input feed screw falling into
the furnace as maintenance was installing it. Fortunately it was secured from the
top by a come along which prevented it
from crashing to the floor. And finally an
electrode was moved into place with the
crane while there were workers in the furnace underneath.
We still need to watch out for each
other as we are being pushed to complete the rebuild as quickly as possible.
Sometimes we just need to stop some of
the work being done and clear the area.
Safety is more important than saving a
few minutes on the rebuild.
In Solidarity

Kelly Ray Hugunin
3

Kelly Ray Hugunin
USW, Local 1999
Unit 09, President

INDIANA AFL-CIO E-ACTIVIST NETWORK!
The Indiana AFL-CIO and its affiliated unions along with
the independent unions have joined forces to fight back
damaging legislation against Indiana's working families.
Therefore, they have created an E-Activist network that
allows them to directly communicate with union members about possible damaging legislation or other vital
labor union news.
Members who register for the Indiana AFL-CIO EActivist network can update their profiles, access the tella-friend web page, locate their legislators and send them
an email, and check on any email alerts or advocacy
campaigns. Through the E-Activist Network you can
watch and listen to the Indiana General Assembly.
To sign up, go online and visit the IN AFL-CIO website
at www.inaflcio.org. Bookmark the site in your web
browser to stay informed and prepared to take action.
Please sign up today! And, tell a friend so they can
sign up and be informed!
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Ohio Electrical Contractor Breaks Biz Ranks,
Backs Employee Free Choice Act
By Mark Gruenberg, PAI Staff Writer
MUNROE FALLS, Ohio (PAI)--An Ohio electrical
contractor has broken ranks with the rest of business
-- including construction contractors’ associations -to back the Employee Free Choice Act. Thompson
Electric owner Larry Thompson cites his relationship
with the International Brotherhood of Electrical
Workers and the benefits, to workers and his firm, of
unionization.

that his firm “is proof that unions are good for workers and good for business.
“Our positive, long-term partnership with the IBEW
is one of the main reasons that I, as an entrepreneur
and business owner, support passage of the Employee Free Choice Act,” he declared in the piece.

Thompson titled his March 10 op-ed piece in the Akron (Ohio) Beacon-Journal, “Unions: Good For
Workers And Business.” Thompson, whose firm is
in nearby Munroe Falls, says its success is due to “an
outstanding, loyal customer base, a strong commitment to provide residents of Northeast Ohio with
quality service and a dedicated union work force.”
Toledo-based IBEW Local 306 represents 86
Thompson Electric workers. His firm is one of the
area’s largest electrical contractors.

In a subsequent phone interview with Press Associates Union News Service, Thompson reports a lot of
positive feedback from workers around the area, union and non-union -- and that he got into an argument about the law with the area representative for
the National Electrical Contractors Association, a
group of union contractors. “I asked him why he
said he was against it on his blog,” Thompson explained.
“It's our relationship between management and our
employees' union that has built a foundation of mutual respect, collaboration and shared prosperity with
our employees,” Thompson’s op-ed piece said.
“I think it’s good legislation,” he told PAI. “I compete every day against people who pay substandard
wages and no benefits. I want to see the playing
field leveled -- not just for me but for my employees,” he explained. In his article, Thompson stated

Thompson’s public stand directly contrasts with the
united front that business lobbies claim they have
against the proposed law, labor’s #1 congressional
priority. The lobbies flew hundreds of their members to Washington this week to campaign against
the Employee Free Choice Act, even as unionists
both descended on D.C. and rallied in more than 100
cities for it. The key issue: Getting 60 senators to
vote to stop a business-backed GOP filibuster against
See Free Choice Page 11.
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Money Bill Ends Bush Mexican Trucks Scheme
WASHINGTON (PAI)--Unsafe Mexican trucks,
manned by tired drivers, will not be allowed to roam
all U.S. roads, Congress decided on March 10.

a Bush government “pilot project” that let those rigs
roam nationwide. Democratic President Barack
Obama signed the bill, thus enacting the ban.
The anti-Mexican trucks measure ends a Transportation Department pilot project to let trucks from 27
Mexican firms, certified as “safe,” roam nationwide.
Bush’s DOT imposed that plan starting in Sept. 2007
despite congressional bans on Mexican trucks nationwide, opposition from the Teamsters and road
safety groups, and lawsuits.
The controversial U.S.-Canada-Mexico “free trade”
treaty, NAFTA, calls for the Mexican trucks to roam
nationwide. The Democratic Clinton administration
restricted them to a 20-mile zone north of the U.S.Mexico border. They’re now back to that zone.

Tucked in the $410 billion money bill funding nine
government departments for the rest of the year ending Sept. 30 is a flat ban on spending any money for

Bush’s DOT claimed the “pilot project” would show
if Mexico had the safety standards, testing facilities
and driver licensing and rest-period rules needed to
meet U.S. requirements. DOT’s own inspector general reported that with only 27 firms, “the level of
participation is not enough to yield statistically valid
findings” about safety.
Press Associates, Inc. (PAI)

Minnesota Win Shows Students Still Focus
On Workers’ Rights
By Barb Kucera, Editor, Workday Minnesota, Special to PAI
MINNEAPOLIS (PAI)--A big win last month at the
University of Minnesota -- one of the nation’s largest
schools -- shows U.S. college students are still focusing on workers’ rights, even after all the excitement
of last year’s presidential campaign.
That’s because the Minnesotans are celebrating the
university’s decision to drop its contract with a company accused of union-busting. And they also want
the school’s administration to go farther in promoting worker rights.
Last month, under pressure from students, the ad-

ministration ended its contract with Russell Athletic,
an Atlanta-based manufacturer that makes clothing
bearing University of Minnesota logos. That followed a petition drive and demonstration by student
members of MPIRG, the Minnesota Public Interest
Research Group, and its fair trade task force.
Russell is the subject of an international campaign to
protest the closing of its factory in Choloma, Honduras, where workers were engaged in a union organizing drive. Some 1,800 Hondurans lost their jobs
when the factory closed.
See Students Page 12.
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Free Choice From Page 9.
the bill.
The law would formally legalize majority sign-up as
one of two ways unions would be recognized at a
company as workers’ representatives. The other is
National Labor Relations Board-run elections. The
choice would be up to the workers, not the bosses,
who would be deprived of their opportunity to conduct vicious and venal anti-union campaigns, often
featuring massive labor law-breaking, such as illegal
firings, spying, intimidation and plant-closing
threats.
Like the union campaign for the Employee Free
Choice Act, Thompson said in his op-ed the law
would help put money in workers’ pockets. “More
workers across the United States should be given a
free and fair chance to form a union, just like our
employees,” he added.
But he said its passage
would help companies, too.
“Our union workers receive the most cutting-edge
job training available, and it pays off through lower
injury rates, increased productivity and a strengthened ability to serve the people of Ohio. The union
difference is not only impressive, but a valuable
commodity in our line of work,” Thompson explained in the piece.
“The Employee Free Choice Act will allow more
workers the ability to bargain for better wages, benefits and retirement security. When that happens, our

11

communities will be strengthened. Local residents
will have more money in their pockets to purchase
homes, automobiles and needed goods and services,
which in turn will help our ailing economy,” his article added.
“Responsible employers should take care of their
employees,” he said in the interview. He cited -- as
an example of an irresponsible employer -- a department store in a mall near his firm that has 100 salaried workers and 400 hourly workers, with no benefits. The store is non-union. The workers have trouble buying goods, he said.
And he also admits, having read through material on
the bill and talked with backers, that he could see
where some small changes might make it more palatable to some other businesses, without changing its
basic thrust.
Passage of the Employee Free Choice Act, by giving
workers more economic power, would also level the
playing field for companies, Thompson pointed out.
“It’s become increasingly competitive in this market” for union firms such as his own, as “consumers,
especially in a time like this, go to the cheapest alternative” without considering the conditions under
which that product is provided.
“People need to look behind the product itself” when
buying “and to the people behind it, and how they
are treated,” Thompson says.
Press Associates, Inc. (PAI)
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Students From Page 12.
“We think students should wear their Minnesota
shirts with pride and have pride in their school,” said
Chris Lizama, co-chair of the MPIRG student task
force. “But if the shirt was not made ethically, it sullies the name of the school.” To date, 13 colleges and
universities, including Minnesota and four other Big
Ten schools, ended their relationship with Russell.
Students in the Twin Cities learned about problems
with Russell from a colleague on the Morris campus,
said Matt Fitzgerald, co-chair of the task force and

Spring 2009
The campaign culminated Feb. 20 when about 50
students marched to Bruininks’ office and presented
more than 300 letters demanding the university drop
its contract with Russell. Less than a week later, the
administration complied.
"The University of Minnesota has a long history of
insisting upon fair treatment for workers in factories
making University of Minnesota apparel around the
world," said general counsel Mark Rotenberg. "Our
decision to terminate our licensing agreement with
Russell is not taken lightly, but is essential to affirm
the basic values of this institution. Russell simply
has not lived up to the legal
standards we have for those
companies that manufacture
using the U of M mark."
Lizama, Fitzgerald and the
other students on the fair trade
task force are pleased with the
Russell decision, but they
want the administration to go
farther. They are urging the
university to become part of
the Designated Suppliers Program administered by the
Worker Rights Consortium,
an independent labor rights
monitoring organization that
investigates working conditions in factories around the
globe.

co-chair of the MPIRG chapter, which has chosen
worker rights as one of its areas of work.
Students immediately geared up to write letters to
University President Robert Bruininks. They also
hosted some of the Honduran workers during a national tour organized by United Students Against
Sweatshops.
“We found out these workers, their lives had been
threatened by the owners of the factory,” Fitzgerald
said. “They told them they were going to go after
their families” if they unionized. Students were
shocked by what they heard – and told their friends,
he said. “That really got the word going around.”

Minnesota is one of 186 colleges and universities affiliated with the consortium,
but it has yet to adopt the supplier program, which
would require the university to purchase university
logo apparel only from supplier factories that respect
the right to be paid a living wage and the right of
workers to organize and bargain collectively.
The school’s administration is studying the matter
and the students plan to have input into that process.
“These workers (in other countries) need our help,”
said Fitzgerald. “We need to show solidarity.”
Press Associates, Inc. (PAI)
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Fed: Manufacturing, Construction Keys To
Reviving Economy
MIAMI (PAI)--Manufacturing and construction, and
the well-paying jobs they provide, are keys to reviving the U.S. economy, the AFL-CIO says.
The federation’s Executive Council, meeting in Miami from March 3-5, warned in its statement that
“turning our economy around will take time” to have
the U.S. recover from “the national economic Ponzi
scheme” created by Republican rule.
“Their bankrupt economic policies promoted the interests of Wall Street over Main Street,” drove the
U.S. into debt and “relied on the tax dollars and hard
work of average Americans to line the pockets of
corporate insiders and the wealthy.”
But the federation didn’t spend too much time denouncing the GOP economic mess. Instead it turned
to cleanup measures it is urging upon the Democratic
Obama administration to get the economy -- and the
nation -- back on track. Key points include:
•

•

“Sustained vigilance” -- promised by Obama -that the $787 billion in economic stimulus money
be spent in the U.S. But the administration can’t
do that oversight alone, the fed said. “Every union must back up these efforts through grassroots activities. From teachers to building inspectors to sheet metal and transit workers,” unionists must ensure state and local governments
and contractors that get stimulus money use U.S.made products “whenever possible.” The fed
also wants state and local labor councils to lobby
for “Buy America” provisions at those levels.
Helping revive factory work not just with stimulus dollars -- including those to buy U.S.-made
steel, cement and other products -- but also urging Obama to negotiate with other industrial nations “to eliminate overcapacity and ensure fair
trade. Factories were running at only 68% capacity in January, the council noted. That’s due to
declining demand and, as Vice President Joe Biden said in his speech to the group, the refusal of
banks to extend credit, even after the government

bailed banks out.
•

Using construction projects to help restore manufacturing. The stimulus dollars were a start, but
they aren’t enough, the council said.

“We must do much more to rebuild our roads,
bridges, airport and air traffic control system, mass
transit and rail networks and ports, to expand broadband deployment to all Americans, to refurbish and
build new schools….and revitalize an expand the
electricity grid and energy-delivery network that are
key to an economic revival,” the fed said. “These
projects need to be built with union labor and in
compliance with employee protections and they need
to use manufactured products produced here whenever possible.”
“It’s time to realign corporate and financial interests
with national interests. All stakeholder concerns, not
just the narrow interests of a privileged few, must be
addressed if we are to succeed as a nation,” the council added.
“Rebuilding a robust real economy with good jobs
and a strong middle class also will require attention
to education, health care, pensions, climate change
and many other issues,” the union leaders admitted.
“America must follow the lead of many of our competitors, which recognize a strong economy requires
a strong manufacturing base.”
Re-establishing those two facets via an industrial
policy -- which the U.S. has lacked -- is the
“responsibility of national governments,” the AFLCIO concluded.
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