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Steelworker Lobby Day 
Rally at the Statehouse 

Steelworkers from all over Indiana converge on the Statehouse to speak with  
their representatives and make their voice heard. 

INFORMER 
 

O n March 13, 2007 more than five hundred 
steelworkers attended the annual District 7 

Indiana lobby day.   
 
The event was kicked off at the Indianapolis Con-
vention Center where Steelworkers were briefed on 
legislation that was currently being addressed by 

their representatives. After the briefing and lunch 
they made their way to the Statehouse where they 
spoke with their elected representatives. 
 
This years lobby day had a different tone from the 
ones held in the past due to last November’s election  

See Lobby Day, Page 3. 
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Common medications and foods that might trigger false-positive in initial screening tests for controlled substances are: 
 

Advil........................................................ Marijuana  Norflex ................................................... Methadone 
Amoxicillin.................................................. Cocaine  Nuprin..................................................Marijuana 
Benadryl................................................ Methadone  NyQuil............................ Amphetamines or Alcohol 
Catac............................. Amphetamines or Alcohol  Phenergan............................... Methadone or Heroin 
Diet Pills........................................... Amphetamines  Poppy Seed Rolls .......................................... Heroin 
Dilantin..................................................Barbiturates  Rufen .........................................................Marijuana 
Dristan........................................................ Alcohol  Soma........................................................ Methadone 
Elavil ...................................................... Methadone  Sudafed.............................................. Amphetamines 
Mentholated Drops.................................... Alcohol  Terinhydrate ................................................. Alcohol 
Herbal Teas ................................................ Cocaine  Tonic Water .................................Cocaine or Heroin 
Motrin...................................................... Marijuana  Vicks Inhaler...................................... Amphetamines 
Nasal Sprays.................................Amphetamines  Vicks Formula 44 ..................................... Heroin 

It is important to know that taking any of the above does not necessarily mean that you will have a false-positive test 
result. However, if you do take any of the above, you should keep a record of when you did and in what quantity. 
Likewise, you should maintain a record of-any prescription drugs your doctor has authorized you to take. 

 
Chart courtesy of David L Lang, Chairman of the Brotherhood of Railway Carmen, Local 6136 

False-Positive Triggers 

SOAR member, Debra Birkholz,  announces 
her candidacy for Indiana State Senate. Pic-
tured with Debra are District 7 Director Jim 
Robinson (center) and District 7 Rapid Re-

sponse Coordinator Brett Voorhies. 

Lobby Day, From page 1. 
when the House of Representatives was taken back 
by the Democrats. The Steelworkers hard work made 
it possible for that to happen and the Steelworkers 
were there to make sure that they don’t forget. 
 
Steelworker retiree Debra Birkholz announced at the 
event that she will be running for the State Senate. 

Many members of SOAR (Steelworkers Or-
ganization of Active Retirees) were present 

to send a message to their legislators. 
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Employee Free Choice Passed in House 
America’s labor leaders today hailed passage of the Employee Free Choice Act 

by the House of Representatives. 
“Today's vote,” Said AFL CIO President John 
Sweeney, “marks a momentous turning point in the 
growing movement to restore our nation's middle-
class.  Today, the voices of tens of millions of work-
ing people who deserve the right to make a free 
choice to bargain for a better life have been heard 
and heeded on Capitol Hill.” 
 
United Steelworker President Leo W. Gerard called 
the vote “a victory for thousands of workers whose 
human rights have been violated for years through 
firings and intimidation by their employers, who 
have been allowed to ignore their right to form a un-
ion with absolute impunity. 
 
“Now,” he added, “we need to impress upon the Sen-
ate that the time has come to give workers a right 
that is enjoyed by workers throughout the free world 
– the opportunity to freely make their voices heard 
about forming a union, without fear of retribution.” 
 
People like Shirley Brown, a housekeeper at Chi-
cago's Resurrection Health Care whose co-workers 
are afraid to talk about forming a union - even out-
side of work - for fear of losing their jobs. They are 

people like Ivo Camilo, a 35-year employee of Blue 
Diamond Growers in Sacramento, who came to 
Washington to tell of the fear instilled in his co-
workers when he was fired for exercising his rights.  
And they are people like Bill Lawhorn, who came to 
tell of being fired by Consolidated Biscuit in 
McComb, Ohio for supporting a union - and despite 
winning his government case against his employer, 
four and a half years after being fired he has not been 
rehired or received a cent of back pay. 
 
Today those workers and millions like them have 
new hope that they will have the opportunity to bar-
gain collectively for better wages, benefits and work-
ing conditions. 
 
Because of today's vote, the future looks a little 
brighter to all Americans who have watched corpora-
tions celebrate record profits, but have themselves 
been shut out of the party, left with stagnant wages 
and facing soaring costs.  A union card is the single 
best ticket into the middle-class and, thanks to the 
Employee Free Choice Act, working people may fi-
nally have the chance to be part of a union. 

Unionists Brainstorm On Combating NLRB’s 
‘Workers Are Supervisors’ Decision 

By Mark Gruenberg, PAI Staff Writer 
WASHINGTON (PAI)--Starting what promises to be 
a complex, tough campaign of education, mass mobi-
lizing and lobbying, a group of unionists met Feb. 7 
to brainstorm on how to combat, and overturn, the 
National Labor Relations Board’s “workers are su-
pervisors” decision. 
 
And one thing that participants realized is they must 
educate their own members--and then the general 
public--on the fact that the agency’s ruling last year 
could affect them. 
 
The meeting, organized by the AFL-CIO Department 
for Professional Employees, discussed the impact of 

last year’s decision, by a party-line 3-2 NLRB vote, 
with the three appointees of anti-worker President 
George W. Bush voting for it. 
 
The board majority expanded the definition of who is 
a supervisor to take in, according to Economic Policy 
Institute calculations from Labor Department data, 
approximately 8 million workers.  The two NLRB 
dissenters said the ruling could cover up to 34 mil-
lion. 
 
In what are called the Kentucky River cases, the 
NLRB ruled workers are supervisors even if they  

See NLRB, Page 9. 
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Public Pressure Pushes Goodyear To Settle 
With USW; Members Ok It 

PITTSBURGH (PAI)--Public pressure and protests 
from coast to coast--including leaflets, picket signs 
and marches--forced Goodyear Tire Co., back to bar-
gaining in mid-December and produced a new 3-year 
contract on Dec. 22, the Steelworkers said. USW 
members ratified it by a more than 2-to-1 margin on 
Dec. 28, among more than 10,000 members voting, 
and it won majorities at all 12 Goodyear locals. 
 
The pact ended the strike Goodyear forced USW to 
call in early October.  But the pressure that pushed 
Goodyear back to bargaining came when it mar-
shaled tens of thousands of unionists and their sup-
porters for Dec. 16 demonstrations at 168 retail tire 
outlets nationwide, letting consumers know how the 
firm was trying to mistreat both its workers and retir-
ees. 
 
Goodyear’s key demands were that the now-
profitable tire firm close its Tyler, Texas, plant--
firing 1,100 USW members--while shifting produc-
tion to China, and that it eliminate health insurance 
for its retirees and their families.  It backed down on 
both. 
 
USW President Leo Gerard said just before the pro-
tests that Goodyear’s demands “were at the heart of 
what’s wrong with America today: Global corpora-
tions running away” from the U.S. and from their 
commitments to workers and the middle class. 
 
The protests and pressure produced a contract that 
“secures retiree health care benefits and dramatically 
increases Goodyear’s investments in union facili-
ties,” USW said. 
              
“This agreement validates the solidarity of our mem-
bers and their families, who wouldn’t allow the com-
pany to walk away from obligations earned through a 
lifetime of hard work and loyalty,” added Gerard af-
ter the pact was signed.  “We owe gratitude to the 
labor and activist communities, which rose with un-
precedented solidarity to challenge Goodyear’s as-
sault.” 
 

“Workers came to Goodyear’s aid several years ago 
by taking wage and benefit freezes when the com-
pany experienced financial hardship.  Now that 
Goodyear is making a profit, Goodyear is walking 
away from its promises--never mind the company 
achieved profitability in part through workers’ give-
backs,” USW said in organizing the protests. 
 
USW also took its case to Wall Street, Gerard said, 
when Goodyear tried to get a $1 billion loan to see it 
through the strike.  Meanwhile, USW said even the 
military doubted the quality of tires produced by 
managers and “replacement workers” in U.S. plants. 
 
AFL-CIO President John J. Sweeney, in the same 
conference call before the protests, said the point of 
the solidarity with USW was to let Goodyear--and 
other companies--know that for U.S. workers 
“enough is enough” in terms of “exporting good-
paying jobs to countries whose lack of labor law en-
forcement is more disgraceful than our own.” 
 
USW Vice President Thomas Conway, the union’s 
lead bargainer, said the pact also: 
 

• Sets up a company-financed trust of more 
than $1 billion that will to secure medical and 
prescription drug benefits for current and fu-
ture retirees.” 
 

• Commits Goodyear to tripling capital in-
vested in USW-represented plants to at least 
$550 million, to “meet the challenges of 
global competition.”  USW also represents 
Goodyear workers in Canada.  Their contract 
was not up, but they also left in October, to 
refuse to have their tires substitute for tires 
ordinarily made by their U.S. colleagues. 

 
• Puts off the closure of the Tyler plant until 

the end of 2007.  Instead, there will be a 1-
year transition period to give Tyler’s workers 
the chance to take “sizable retirement buy-
outs,” the union said.  And even though the 
plant will eventually close, tires now made  

See Goodyear Page 7. 
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Goodyear, From Page 6. 
there will have to be produced at USW-
represented plants in the U.S.,” Conway said. 
“The company simply won’t be able to outsource 
that work or service this market segment with 
imports from China or anywhere other than a 
USW facility.”  

 
Press Associates, Inc. (PAI) 

Senate, Despite Veto Threat, Approves Unionizing Screeners 
WASHINGTON (PAI)--Despite a Bush regime veto 
threat, the Senate voted 51-48 in early March to let 
the nation’s airport screeners organize and collec-
tively bargain. 
 
Sen. Claire McCaskill (D-Mo.) inserted the provision 
into a bill enacting the remaining recommendations 
of the 9/11 commission.  The panel studied the 2001 
terrorist attacks and their aftermath and found many 
holes still remain in U.S. security. 
 
Responding to her move, Homeland Security Secre-
tary Michael Chertoff wrote senators  he would rec-
ommend GOP President George W. Bush veto the 
entire bill. 
 
Enacting the 9/11 panel’s recommendations was one 
of the top priorities in last year’s campaign for the 
new Democratic-run 110th Congress.  After the De-
mocrats took over, the American Federation of Gov-
ernment Employees, which wants to represent the 
43,000 screeners, pushed quickly for the union orga-
nizing provision.  It got the pro-screeners provision 
into the House version of the bill in January. 
 
Inserting the pro-screeners provision is important 
because Bush’s Transportation Security Administra-
tion, citing a footnote in the 2002 law establishing 
the agency, banned unionization of the screeners as 
an alleged “national security” threat--a threat AFGE 
says evidence shows does not exist. 
 
“There is one truth everyone needs to embrace.  That 
is, we are only trying to give the screening officers at 
airports the same worker protections we give so 
many of our men and women in uniform who are 
helping with our national security and safety,” 
McCaskill told her colleagues.  

“How many Americans bought the NYPD shirts and 
hats and the New York Fire Department shirts and 
hats after 9/11?  Those Fire Fighters in New York 
who went into that burning building--losing their 
lives in the process--running into danger rather than 
away from it, all were working under a collective 
bargaining agreement.  Does anyone doubt they hesi-
tated responding to an emergency because they have 
basic worker protections?  The notion is very un-
American and, frankly, it is mildly insulting to the 
men and women serving as officers in our airports 
today,” she added. 
 
McCaskill pointed out that even though the screeners 
would be able to unionize, they still could not bar-
gain with TSA over pay, and that Chertoff and the 
TSA director “have complete authority to mandate 
what these workers do in times of an emergency.” 
 
Letting the screeners organize will also let the gov-
ernment “professionalize this work-force” which 
now, due to bad working conditions and low pay, has 
an “unacceptable” 
 
and “incredible” 50 percent yearly turnover rate, she 
noted.  “In the long run, it will make us all safer” to 
let the screeners organize, McCaskill concluded.  
 
AFGE President John Gage lauded the Senate for 
following the House’s lead and letting the screeners 
organize.  He said doing so would enhance, not hurt, 
security. 
 
“It’s about time these employees are shown some 
respect.  Denial of the meaningful ability to enforce 
the most basic worker rights and persistent inade-
quate staffing have taken their toll” on the screeners, 
Gage said.  Screeners face “extensive mandatory 
overtime, penalties for using accrued leave and con-
stant scheduling changes because of understaffing.”  
Besides the constant turnover and mistreatment, they 
are among the most-injured federal workers, he 
noted.  
 
“This continuing mistreatment of” the screeners 
“hampers the ability” of the screeners “to do their 
jobs and public safety is jeopardized,” Gage con-
cluded. 

See Senate, Page 11. 
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M ore than three decades ago, Congress passed the Occupational Safety and Health Act, promising 
every worker the right to a safe job. Unions and our allies have fought hard to make that prom-
ise a reality, winning protections that have saved hundreds of thousand of lives and prevented 
millions of workplace injuries. Nonetheless, the toll of workplace injuries, illnesses and deaths 

remains enormous. Each year, thousands of workers are killed, and millions more are injured or diseased be-
cause of their jobs. 
 
Our fight for safe jobs has gotten harder, as the Bush administration, acting on behalf 
of corporate interests, has refused to address pressing problems. Instead, the administration has moved to roll 
back and weaken protections. Dozens of important safety 
rules have been withdrawn. Voluntary compliance has been favored over issuing new 
protective standards and enforcement. 
 
Progress in protecting workers’ safety and health has slowed, and for some groups of 
workers, jobs are becoming more dangerous. Last year, in the wake of the Sago Mine 
disaster and others, the number of coal mine deaths doubled. Job fatalities for Hispanic and immigrant workers 
reached an all-time high. 
 
Many employers, in a race to the bottom in the global economy, have been pushing to 
cut wages and benefits and loosen protections. With fewer and fewer workers having 
the protection of unions, more workers are afraid to speak out and raise job safety 
concerns, fearing retaliation and firing. 
 
On April 28, the unions of the AFL-CIO observe Workers Memorial Day to remember 
those who have suffered and died on the job and to renew the fight for safe workplaces. We will fight to make 
workers’ issues a priority and to keep and create good jobs in this country. We will fight for the freedom of 
workers to form unions and, through their unions, to speak out and bargain for safe jobs, respect and a better 
future. We will demand that the country fulfill the promise of safe jobs for all workers. It’s time. 
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NLRB, From Page 4. 
spent as little as 10 percent to 15 percent of their 
time in actual supervisory duties, and the rest as 
regular workers.   It also said if workers are regularly 
scheduled for supervisory duties--as are charge 
nurses in the nursing home case NLRB used--that 
would make them supervisors. 
 
And NLRB said that if workers could be held re-
sponsible for actions of the others that they 
“supervise,” that makes them supervisors.  And if 
workers use “independent judgment” in assigning 
others, that, too makes them supervisors. 
 
AFT official Phil Kugler said the situation is so bad 
that “a school bus driver who can assign a school bus 
aide to a particular bus” could now be ruled a super-
visor. 
 
Labor law does not cover supervisors, who can be 
fired, demoted, disciplined, forced to engage in anti-
union campaigns or even ordered to break the law.   
Supervisors make up 10 percent-12 percent of the 
workforce, and adding 8 million more would take 
that to 19 percent-20 percent.   In some occupations, 
EPI said, the impact is much higher. 
 
EPI said 35 percent--or 843,000--of registered nurses 
would be defined as supervisors under NLRB’s rul-
ing, as would 123,800 (18 percent) of licensed prac-
tical nurses.  Almost half (46 percent, or 59,500) of 
airline pilots and navigators would be supervisors, 
along with 24,100 (12 percent) of media editors and 
reporters. 
 
Even jobs not thought of as supervisory, such as kin-
dergarten teachers and social workers, would see 
thousands of their members ruled as supervisors and 
stripped of their rights under labor law.  EPI said 
49,500 (19 percent) of all kindergarten teachers, 
16,200 (8.5 percent) of elementary school teachers, 
and 36,000 (23 percent) of all social workers would 
be deemed “supervisors.” 
 
Faced with that impact, session participants turned to 
brainstorming.  They discussed contract language--
first drafted by a New Jersey AFT nursing affiliate--
to force firms to agree not to reclassify workers as 
supervisors.  Putting that language in the contract 
covering 10 locals and their agreements with hospi-
tals in New Jersey “was a strike issue,” said Jean Lu-

cas, former president of AFT Local 5118, and a 
leader in bringing the workers-as-supervisors issue to 
her union’s attention several years ago. 
 
Participants also discussed legislative fixes, but 
speakers said allies on Capitol Hill are still working 
on language to negate the Bush board’s decision.  
And they stressed it will take a lot of lobbying--and a 
change in the White House--to educate lawmakers 
about the NLRB ruling and then to reverse it. 
 
Kugler gave one example of a successful campaign 
to convince management not to follow another Bush 
board ruling, at Temple University in Philadelphia.  
The Bush majority had ruled that private university 
grad student teaching assistants and research assis-
tants are “students”--who are not covered by labor 
law--not “employees,” who are. 
 
“We ran a community campaign, enlisted the local 
central labor council, looked at who was on Tem-
ple’s board and who was in the legislature--and 
found Temple got state appropriations,” he said.  
That forced Temple to cover the TAs and RAs in a 
contract. 
 
That’s what other unions must do, only putting pres-
sure on employers not to unilaterally undertake ac-
tions that would make groups of workers 
“supervisors” and to write bans on such unilateral 
actions into contracts, session participants agreed. 
 
But Kugler also sounded another warning--echoed 
by others around the room--about how employers are 
using inventive methods, even among public work-
ers, to get them to be declared “supervisors” or oth-
erwise out from under labor law coverage.  Other 
participants said union-busting law firms are already 
advertising on their websites plans they drafted to 
help companies convert workers into “supervisors.” 
 
“Alarm bells should be ringing for all of us,” said 
DPE President Paul Almeida, a Professional and 
Technical Engineer.  “Kentucky River is another can-
cer on the National Labor Relations Act.  It’s like a 
hidden assassin waiting to strike.”  Added AFL-CIO 
President John J. Sweeney:  “Responses have to in-
clude organizing, bargaining, legal action and legis-
lation.”   He called the NLRB’s ruling “the zenith” of 
the Bush’s board’s decisions “to destroy the rights of 
union members.” 
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From Left: Allen Johnson (Financial Secretary), Bruce Reed (Local Union Representative), 
Larry Silcox, Chuck Jones, and Kevin Addison (Rexnord Unit President). 

Local 1999 President Chuck Jones shares 
some memories of working with Larry. 

Larry Silcox Retires 
On February 1, 2007 Local 1999 Trustee 
Larry Silcox retired from Rexnord. Larry 
worked for Rexnord for 36 years.   
 
Over the years Larry has served his Local 
Union as Unit Vice President, Trustee, Incen-
tive Chairman, Grievance Committeeman, 
and Shop Steward. He has also served on the 
Organizing Committee, Rapid Response 
Committee, and as a delegate to the Central 
Indiana Labor Council. 
 
On February 7 a retirement party was held 
for Larry at the Local 1999 Union Hall. 
Many of his past and present co-workers 
were in attendance to wish Larry a great re-
tirement. 
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Senate, From Page 7. 
Ironically, some airport screeners can unionize.  The 
National Labor Relations Board ruled last year--over 
TSA’s objections--that screeners at five airports in a 
“pilot program” where private companies, and not 
the federal government, employ them can unionize.  
Those airports include Kansas City and San Fran-
cisco.    
 
Press Associates, Inc. (PAI) 

Ruling That Worker Can Get Family Leave Even With Long 
Gap Shows Importance Of Courts To Labor 

By Mark Gruenberg, PAI Staff Writer 
A PAI Special Report: 
 
BOSTON (PAI)--In a case that could help workers 
nationwide who take family and medical leave--and 
especially help working women--the federal appel-
late court in Boston has ruled that a worker is eligi-
ble, and can get, family leave even if there’s a long 
gap in his or her work history for the company. 
 
Not only that, but the 1st U.S. Circuit Court of Ap-
peals specifically asked the Bush  Labor Department 
for its interpretation of family leave requirements, 
and, the judges said, DOL came down on the side of 
the worker. 
 
The Dec. 18, 2006 ruling shows, again, how the ap-
pellate courts, and not the Supreme Court, decide 
most of the important cases for workers.  Two other 
important recent appellate rulings gave damages to 
an injured undocumented worker and limited the 
money Louisiana home care workers denied back 
wages and overtime pay can get. 
 
But the family leave case is interesting, and impor-
tant, as the Bush Labor Department is now seeking 
comments on family leave rules--and two key rules 
govern whether a worker is eligible to seek the leave.  
The Boston court, with the aid of the Labor Depart-
ment memo, decided in car salesman Kenneth 
Rucker’s favor and eligibility. 
 
On Jan. 20, 2005, after working just 7-1/2 months for 
Lee Auto Malls in Maine, Rucker ruptured a disc in 
his back.  While he was being treated, Lee fired him, 
on March 7.  Rucker sued, arguing he was covered 
by the Family and Medical Leave Act, which allows 
12 weeks of unpaid leave for an eligible worker to 
take care of the worker’s or family member’s illness.  
The Maine AFL-CIO sided with Rucker.  The Cham-
ber of Commerce sided with the auto dealer. 
 
To get family leave, a worker must have been em-
ployed by his or her company “for at least 12 
months,” the Labor Department’s rules for FMLA 
note.  And in up to a year preceding the request, the 
worker must have toiled at least 1,250 hours.  Both 

Rucker and Lee agreed he spent so much time selling 
cars in those 7-1/2 months that he easily met that lat-
ter standard. 
 
The catch was that Rucker’s 7-1/2 months was his 
second stint with the car dealer.  He previously 
worked for Lee for five years, but then left, and was 
rehired five years later.  The dealership argued 
Rucker’s prior service shouldn’t count, and that he 
needed to work 12 months in a row to get leave.  The 
auto dealer, Lee, won in lower federal court, but the 
appellate judges reversed that and gave Rucker and 
workers the win.  
 
They noted this is the first time the question of how 
far back you can look to include the “12 months” of 
work has ever come up.  So they looked at the law 
and the rules, called both “ambiguous,” and then 
asked the agency to step in and comment. 
 
DOL’s rules start by declaring, “The 12 months an 
employee must have been employed by the employer 
need not be consecutive months.”  Then DOL says if 
the worker is on the rolls for any part of a week--
including being on family leave--where he or she can 
get benefits or compensation, that counts as “a week 
of employment.”  DOL concludes with: ” For pur-
poses of determining whether intermittent/ occa-
sional/ casual employment qualifies as ‘at least 12 
months,’ 52 weeks is deemed to be equal to 12 
months.” 
 
Rucker pointed to the first sentence and said he 
should get family leave.  The auto dealership pointed  

See FMLA, Page 12. 
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401K Solution? 
 

 I know that their were some who were 
upset about the contract that was just ratified. I 
heard a lot of complaining about the 401K. 
 
 At the ratification meeting Dennis 
Hughey spoke up with what I thought was a very 
good idea concerning the 401K . If the com-
pany’s response to matching on the 401K is 
that there are only twenty one hourly employees 
enrolled in it and we are not going to put any 
money in it because of that. Then we need for 
everyone to get involved in the 401K to take 
away the company’s argument of low participa-
tion. It would also allow us to argue that putting 
matching money into the 410K would be a good 
investment for the hourly workers. 
 
 I know that some will say that they don’t 
want to put that much money into the 401K if 
the company isn’t going to match them.  Let’s 
look at how much money it would actually be.  
The Minimum contribution is 2% of your gross 
income. For an employee who earns $40,000 a 
year he would contribute $800 a year to his 
401K ($40,000 X .02 = $800). He would have 
$15.38 deducted from his paycheck on a pre-
tax basis ($800 / 52 weeks = $15.38). 
 
 Now I hope that I have convinced you 
that it would not be that much money coming 
out of your check.  We now need to look at pick-
ing an investment option for your money. If you 
don’t want to risk your money in the stock mar-
ket you can put your money into a money mar-
ket fund that will not give you much of a return 
on your money but there won’t be much risk of 
losing your money either.  

 
   In Solidarity 

 

Kelly Ray Hugunin 
 

 Kelly Ray Hugunin 
USW, Local 1999 

Unit 09, President 

FMLA, From Page 11. 
to the second and third sentences and said that 7-1/2 
months isn’t 12 months, so he shouldn’t.  The lower 
court ruled for the dealer.  DOL, after the appellate 
judges asked, came down on Rucker’s side--and so 
did they.  
 
“Regulations by DOL, as interpreted by the DOL, 
establish that previous periods of employment do 
count,” they wrote.  In a brief the judges asked DOL 
to file, “DOL expressed the view that the first sen-
tence...allowing for non-consecutive months, is not 
limited by the sentences that follow...Its views, 
which are consistently held and consonant with the 
language of the regulation, are entitled to controlling 
weight here.” 
 
Other worker-oriented cases recently decided in ap-
peals courts included: 
 

• The 2nd U.S. Circuit Court of Appeals in 
Manhattan ruled New York law means an 
undocumented worker injured on the job is 
entitled to damages from a jury--even though 
the U.S. Supreme Court ruled in 2002 that 
undocumented workers are not covered by 
federal labor law and its (lesser) damages. 

 
Jose Madeira, an undocumented Brazilian worker 
since 1998 awaiting legalization, was hired by his 
brother--a supervisor--as a roofer.  He fell off a scaf-
fold on a building in the Hudson Valley municipality 
of Monroe while working in mid-2001 and was so 
severely disabled that even at the time of the initial 
trial, in 2004, he had trouble walking.   
 
The construction firms and their insurers, citing the 
U.S. Supreme Court ruling, had refused to give him 
damages.  The jury trial in lower courts, citing the 
New York state scaffold law, awarded him $671,700.  
The appellate judges agreed with the jury. 
 
“The New York Court of Appeals this year rejected a 
similar challenge to an undocumented alien’s recov-
ery of lost U.S. earnings.  The court observed the 
state legislature intended the scaffold law to protect 
‘all workers in qualifying employment situations--
regardless of immigration status,’” the federal judges 
wrote.  They laconically added: 
 

See FMLA, Page 13. 
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“It was the employer and not the worker who vio-
lated” immigration law “by arranging for employ-
ment, and…New York law does not conflict with 
federal immigration law or policy in allowing an in-
jured worker to be compensated for some measure of 
lost earnings at United States pay rates.” 
 
• How much can you get in back pay when you 

complain about being denied wages and overtime 
pay, get fired for complaining, and sue?  If 
you’re a home health care worker in Louisiana, at 
least, the answer is: Very little. 

 
Bayou Home Bureau Corp. fired Cora Johnson and 
Delores Seay after they complained about unpaid 
wages and overtime.  They sued and won, but dam-
ages were another story.  The lower court said they 
could get only the difference between what they 
were owed and any subsequent earnings--the same 
small remedy found in federal labor law. 
 
For Johnson, the net was nothing, and for Seay it was 
$7,192.  They said that was too little and took the 
case to the 5th Circuit in New Orleans.  It said that’s 
all they would get. 
 
“The Fair Labor Standards Act,” which governs 
wages and overtime, “does not explicitly address 
whether wages earned after termination offset lost 
wage damages,” the 3-judge panel wrote  on Dec. 18.  
“In the context of the Age Discrimination in Em-
ployment Act, courts must offset lost wage awards 
with post-termination earnings.  Under the ADEA, 
‘courts uniformly offset interim earnings from back 
pay awards in order to make the plaintiff whole, yet 
avoid windfall awards.’  The FLSA and ADEA have 
the same remedies provisions, so this ADEA prece-
dent applies in the present case.” 
 
• Unions must stick to the letter-of-the-schedule in 

filing grievances and going to arbitration--and a 
delay will toss them out.  That’s what an un-
happy panel of the 6th U.S. Circuit Court of Ap-
peals in Cincinnati ruled in a case with the Steel 
Workers and St. Gobain Ceramics’ Louisville 
plant.  The judges said they had to follow a 1988 
ruling from their court, despite “serious misgiv-
ings about the soundness of its reasoning.” 

 
“On March 2, 2004, the company fired two union 

members for insubordination.  On the same day, the 
union filed grievances challenging the propriety of 
both discharges,” the judges explained.  The union 
contract’s 4-step process for resolving grievances 
went without a hitch, until the last step.  At the end 
of step three, St. Gobain denied the grievances on 
March 29 and USW got the denial on April 8.  USW 
had 30 working days to seek step four, arbitration.  It 
sent its appeal to St. Gobain on May 19, and the 
company got it May 24.  That receipt of the appeal 
was beyond the 30 working days. 
 
St. Gobain said the issue was dead and USW took it 
to court.  The union lost.  “The grievances were not 
arbitrable given this court’s decision in Moog,” the 
1988 case, “and given the union’s failure to comply 
with the limitations period,” they wrote. 
 
• If a company won’t hire a woman for a job be-

cause she’s unqualified, but hires men for that 
job--twice--who also flunk, is that sex discrimi-
nation?  The 3rd U.S. Circuit Court of Appeals in 
Philadelphia ruled Dec. 19 that the answer is 
“yes.” 

 
Judy Scheidemantle, who worked for Slippery Rock 
University in Pennsylvania as a labor foreman, ap-
plied in both 2003 and 2004 for a vacant locksmith’s 
job there.  She had taken courses in locksmithing, but 
didn’t have any actual experience.  Slippery Rock 
rejected her, but hired two men--temporarily in each 
case--who weren’t qualified, either.  She sued, charg-
ing sex discrimination.  The appeals court said she 
was right. 
 
“If an employer could, with impunity, appeal to ob-
jective qualifications to defeat any female job appli-
cant’s challenge to its hire of an objectively unquali-
fied male in her place, discrimination law would be 
reduced to bark with no bite.  Title VII”--the anti-sex
-discrimination law--demands that employers apply 
the same standards for hiring women and other pro-
tected minorities that they apply to all other appli-
cants,” the judges wrote. 
 
“Because Slippery Rock placed similarly 
‘unqualified’ males in the locksmith position, it 
could no longer point to the job posting’s objective 
qualifications as a valid reason for refusing to pro-
mote Scheidemantle,” they concluded. 
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District 7 Bowling Tournament 
 

The District 7 Bowling Tournament will be held March 24th at the Olympia Lanes, in Hammond Indiana. 
Unit 09 has entered two teams in the tournament this year.  

Sub-District 3 Bass Fishing Tournament 
 

The Sub-District 3 fishing tournament will be held on April 14th and 15th at Mill Creek Park, in  Marshall, 
Illinois. Deadline for entries is Noon, March 30, 2007 at the Union Hall. 

Local 1999 Basketball Tournament 
 

Local 1999 will be holding a basketball tournament April 28th and 29th at Arlington High School. Details on 
how to enter the tournament will be posted in the plant at a later date. 

AFL-CIO Backs Changing Health Care System, Ex-
panding Medicare To Whole Country 

By Mark Gruenberg, PAI Staff Writer 
LAS VEGAS (PAI)--Armed with universal denun-
ciation of the failing, creaky, expensive present em-
ployer-based insurance-company-run health care sys-
tem, the AFL-CIO Executive Council unanimously 
voted March 6 to campaign for a massive change: 
Expanding Medicare to the entire country. 
 
Union leaders ranging from AFSCME President Ge-
rald McEntee to Steel Workers President Leo Gerard 
to leaders of building trades unions--even those with 
multi-employer health care plans jointly run by un-
ions and management--blasted the present setup.  
“We’re getting killed by this stuff,” one said. 
 
The vote puts the federation on record with a specific 
universal health care plan that would involve pay-
ments from individuals, government and business. 
Government would run it to cut administrative costs 
and bargain prices down, just as it now runs Medi-
care. 
 

It also marks a notable break from the past, as unions 
helped construct the present system, but watched it 
become increasingly and overly expensive for work-
ers and companies--even while 47 million people are 
uninsured and millions more are underinsured.  
Companies have dropped health care for workers and 
retirees, and health care is the #1 battle in bargaining. 
 
And the AFL-CIO’s statement marks a new factor in 
the national debate about health care, as the nation’s 
leading labor federation has now weighed in with a 
specific proposal, insisting that health care cover all, 
and rejecting the present system. 
 
“The time for talking about this crisis is past,” the 
federation’s Executive Council, meeting in Las Ve-
gas on March 6, said. “All families deserve the secu-
rity of a universal health care system that guarantees 
access based on need rather than income.  Health 
care is a fundamental human right and an important  

See Medicare, Page 18. 
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Employee Free Choice Act and Republican Disinformation 
Republicans opposing the passage of the Employee 
Free Choice Act are lying up a storm to swing public 
opinion against the proposed law. Their primary at-
tack claim is that the bill denies workers a free, fair 
election by secret ballot. Unfortunately, there is noth-
ing free or fair about the current system of voting on 
unionization. The law is tilted heavily in favor of 
company power and against the workers. 
 
I have been involved in an unsuccessful attempt to 
unionize a business. I saw disturbing examples of 
intimidation and unfair tactics that the Employee 
Free Choice Act would have prevented. 
 
Companies are able to hold "captive audience meet-
ings" to argue against unionization. They are legally 
able to include certain workers and exclude others. 
Attendance is mandatory for some and prohibited to 
others. They are held on company time. 
 
Workers trying to unionize are not able to meet on 
company property without permission of the com-
pany. Strong union supporters are usually excluded 
from "captive audience meetings" so the company 
position is the only one heard by the workers forced 
to attend. Sometimes illegal threats or statements are 
issued at these meetings when the company feels cer-
tain that workers attending them will not report them 
to the federal government. 
 
The burden of proof by law regarding illegal tactics 
by companies in complaints filed with the National 
Labor Relations Board definitely tilts toward the 
company. Most companies fail to see violations of 
labor laws by anti-union "so-called worker commit-
tees" (often comprised of quasi-management em-
ployees) while pro-union workers are threatened fre-
quently with being fired if suspected of engaging in 
pro-union activities. The anti-union "so-called 
worker committees" can operate on company time 
(which is illegal) without much fear. While most 
companies will deny knowing about such activity, it 
seems likely that these companies often secretly or-
ganize these anti-union "so-called worker commit-
tees" and direct their operations. In almost every 
case, the company has complete knowledge of their 
activities. 
 

Supervisors will often threaten employees when no 
witnesses are present. Threatened workers are often 
afraid of reporting the threats or do not know the 
procedure for reporting them. These threats are ille-
gal but very difficult to prove. The company can fire 
pro-union workers during the election process to in-
timidate other workers even if the federal govern-
ment or courts eventually get their jobs back. In the 
meantime, the union vote will often go against un-
ionization out of fear. 
 
The company will sometimes threaten to close the 
business or move it if the workers vote for a union. 
This is illegal but it does happen. It is very difficult 
to prove. Illegal activity by the company is difficult 
to prove in part because many companies make rules 
against bringing recording devices or cameras into 
the work area. This also makes it difficult to docu-
ment unsafe working conditions. Workers can lose 
their jobs trying to document violations of labor or 
safety laws by the company. 
 
Union organizers and union officials do not have ac-
cess to company property during the election cycle to 
discuss the benefits of unionization. They are not 
supplied with phone numbers of employees although 
the companies do have that information. 
 
If you distribute any union materials including union 
pledge cards on company property during working 
hours, you can and usually will be fired. Pro-union 
workers are often warned about this even when they 
are not actively involved in the distribution of pledge 
cards or materials just to intimidate them from 
speaking up for unionization. 
 
The current union election system is not fair or free. 
It is much like the "free elections" held in Commu-
nist countries or other dictatorships. The Republicans 
and their large corporate masters are being com-
pletely dishonest in the way they frame the issue and 
describe the current situation. 
 
Republicans falsely claim that workers are intimi-
dated into signing union pledge cards. This is so rare 
as to be almost non-existent. The intimidation is al-
most entirely on the side of the companies. Compa- 

See Free Choice, Page 16. 
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nies are in a position of power over workers. Co-
workers are simply not in a similar power situation. 
Only the company is really in the kind of power po-
sition to intimidate workers. 
 
Criminal behavior influencing union votes is almost 
always on the side of the company. The Employee 
Free Choice Act is designed to stop this criminal be-
havior and all intimidation of workers. The legisla-
tion says that if a majority of workers sign pledge 
cards in favor of unionizing the union will be auto-
matically recognized by law. It is majority rule. It 
eliminates the opportunity for the company to block 
the majority desire for unionization by using illegal 
tactics and intimidation. 
 
A vote against the Employee Free Choice Act is a 
vote in favor of the current rigged system. It is a vote 
in favor of company intimidation and illegal com-
pany behavior. It is a vote against the workers. 
Democrats overwhelmingly support the Employee 
Free Choice Act. In the House vote, only 2 Democ-
rats voted against the legislation. 13 Republicans 
voted for the Employee Free Choice Act. The final 

vote was 241 in favor and 185 against. 
 
Some Senate Republicans may attempt to block a 
vote on this legislation. If they do, every working 
American should vote against them. If any Democrat 
joins them, they should be defeated at the next elec-
tion. Workers should contact their Senators immedi-
ately and let them know their vote on this legislation 
will determine your vote in the next election. 
 
It has been reported that Cheney has pledged that 
Bush will veto the Employee Free Choice Act. This 
is the best reason I can think of for voting Democ-
ratic in the 2008 Presidential Election if Bush vetoes 
this pro-worker legislation. 
 
The Employee Free Choice Act is a vote for worker 
rights. A vote against it is a vote against worker 
rights no matter how the Republicans spin it. 
 
Written by Stephen Crockett (co-host of Democratic 
Talk Radio http://www.DemocraticTalkRadio.com). 
Mail: P.O. Box 283, Earleville, Maryland 21919. 
Phone: 443-907-2367. Email: mid-
southcm@aol.com . 

Wal-Mart And The Nazis--Again 
WASHINGTON (PAI)--Apparently, Wal-Mart can’t 
keep itself free from the Nazis--and this time, it’s got 
Congress to answer to. 
 
The retail behemoth, known for poverty-level wages, 
high-cost, unavailable health care, use of sweatshops 
and forced labor overseas and virulent anti-worker 
actions, including labor law-breaking, here at home, 
first got in trouble several years ago by comparing 
Arizona community groups to Nazis.  The groups 
were trying to stop a supercenter. 
 
Its latest incarnation is worse.  Bloggers found, 
months ago, that Wal-Mart was selling T-shirts 
etched with the skull-and-crossbones death’s head 
symbol of the Third “Totenkopf” Division of the 
Nazi SS--Hitler’s elite troops that specialized in 
rounding up Jews and sending them to the gas cham-
bers and firing squads of the death camps. 
 
In November, Wal-Mart promised to stop selling the 

T-shirts.  Guess what?  It’s still selling them: In nine 
stores in the South, two each in California (Santa 
Maria, Lancaster) and the Chicago suburbs.(Elgin, 
Naperville), three in New Jersey, another in Cleve-
land Heights, Ohio, another in Rochester, N.Y., and 
six elsewhere. 
 
When alerted to the continued presence of the Nazi T
-shirts on its shelves, Wal-Mart told one blogger that 
it’s “a training exercise” for local managers to re-
move them. 
 
Rep. Jan Schakowsky (D-Ill.) and 16 other lawmak-
ers hit the ceiling, understandably. 
 
"Everyone agreed that these shirts have to go, includ-
ing Wal-Mart.  It's just that they didn't do anything 
about it," Schakowsky said.  "Either at the time they 
really weren't serious, or their capacity to do that is 
limited, which makes one wonder about recalls of  

See Wal-Mart, Page 19. 
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Former Steelworkers President George Becker Dies At 78 
GIBSONIA, Pa. (PAI)--Former Steelworkers Presi-
dent George Becker, an outspoken advocate for the 
nation’s industrial workers, and a fiery speaker who 
could rose crowds and mobilize thousands, died Feb. 
2 at his home in Gibso-
nia, Pa., after a long bat-
tle with prostate cancer.  
He was 78. 
 
A second-generation 
Steelworker and native 
of southern Illinois, 
Becker also battled for 
job safety and health 
and fair global trade.  
He was a leader in la-
bor’s campaign against 
job-losing trade treaties 
such as NAFTA, creat-
ing “Stand Up For 
Steel” to do so.  
 
“NAFTA was the great-
est betrayal of workers 
in my lifetime,” he said. 
“NAFTA was never in-
tended to protect work-
ers.  NAFTA was in-
tended to protect Indus-
trialists and bankers.  
The only institution that 
protects working people 
is the union movement.” 
 
And Becker used per-
sonal experience--lead poisoning that affected his 
father’s colleagues when he was growing up in Gran-
ite City, Ill.--to campaign for job safety standards, 
including eliminating worker exposure to hazardous 
materials. 
 
Becker, who led the union from 1994-2001, “did as 
much as any president in our history to strengthen 
our union,” said his successor, present USW Presi-
dent Leo Gerard, who was secretary-treasurer under 
“my good friend,” Becker.  
  
“He was a powerful voice for the interests of our 
members.  He had a unique ability to give voice to 

the frustrations and concerns of workers, their right 
to be treated with dignity and decency--values he 
believed in deeply,” Gerard added.  AFL-CIO Presi-
dent John J. Sweeney called Becker “a modern-day, 

working-class hero.” 
 
Becker also initiated the 
union’s “Rapid Re-
sponse” apparatus, now 
a model for labor mobi-
lization and activism.  
USW said Becker cre-
ated Rapid Response 
after the union cut off 
“soft money” contribu-
tions to political parties 
because they were not 
sufficiently effective in 
supporting USW mem-
bers’ interests.   
 
Becker led some of the 
union’s most prominent 
campaigns.  He mobi-
lized members for a 
1986 strike against USX
--the old U.S. Steel--and 
for the 1990-92 success-
ful organizing drive 
which saw USW beat 
Ravenswood Alumi-
num’s lockout of 1,700 
West Virginia workers.  
He also led the 28-
month campaign against 

Bridgestone/Firestone.  
 
That drive against the Japanese-owned firm was no-
table for the tire company’s CEO refusing to even 
speak to U.S. Labor Secretary Robert Reich about 
the lockout.  But eventually USW won a new, better 
pact, and 6,000 fired workers returned to their jobs. 
 
Becker is survived by his wife Jane, three sons, 10 
grandchildren, five great-grandchildren, and a sister.  
He was buried Feb. 6 in Granite City.    
 
Press Associates, Inc. (PAI) 



18  Spring 2007 

 

INDIANA AFL-CIO E-ACTIVIST NET-
WORK! 

The Indiana AFL-CIO and its affiliated unions along with 
the independent unions have joined forces to fight back 
damaging legislation against Indiana's working families. 
Therefore, they have created an E-Activist network that 
allows them to directly communicate with union mem-
bers about possible damaging legislation or other vital 
labor union news. 

Members who register for the Indiana AFL-CIO E-
Activist network can update their profiles, access the tell-
a-friend web page, locate their legislators and send them 
an email, and check on any email alerts or advocacy 
campaigns. Through the E-Activist Network you can 
watch and listen to the Indiana General Assembly. 

To sign up, go online and visit the IN AFL-CIO website 
at www.inaflcio.org. Bookmark the site in your web 
browser to stay informed and prepared to take action. 
Please sign up today! And, tell a friend so they can 
sign up and be informed! 

Medicare, From Page 14. 
measure of social justice.” 
 
The Executive Council statement laid down princi-
ples of universal coverage, that “government, as the 
voice of all of us, must play the central role in regu-
lating, financing and providing health care,” that 
coverage “should be accessible through the largest 
possible groups to ensure coverage” for all, and that 
everyone--including employers--must share responsi-
bility for health care financing. 
 
It then said that “one concrete plan that meets the test 
of comprehensive, universal health coverage would 
build on our nation’s successful universal health cov-
erage plan for seniors: Medicare.” 
 
“We tried to look for fundamental principles for cost
-efficient, high-quality universal coverage, taking the 
load off employers, while we can create the largest 
pool” of clients “and have government play the lead 
role,” said Gerard, chair of the federation’s Legisla-
tion Committee. 
 
“This is a roadmap to universal coverage, and I’m 
not interested in having Wal-Mart sell insurance so 
that people can go to a Kaiser Permanente clinic in 
the store,” he added. 
 
After lauding Medicare, which has the federal gov-
ernment provide universal coverage, paid for through 
payroll taxes, and with seniors having a choice of 
doctors, the AFL-CIO adds expanding it to all 
“would require updating and expanding Medicare 
benefits to fit the working population and children, 
as well as negotiating prices with physicians and pro-
viders that families and the country can afford.”   
 
In passing, the federation rejected anti-worker GOP 
President George W. Bush’s scheme to tax workers 
who get what Bush calls “gold-plated” health insur-
ance.  “Until comprehensive national reform is en-
acted, we will continue to defend health benefits 
workers have fought and sacrificed to establish over 
the last 50 years,” the federation said. Bush would 
tax those plans, pushing many companies to dump 
them. 
 
While the leaders did not endorse any specific bill to 
change the nation’s health care system, AFL-CIO  

See Medicare, Page 19. 
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health care policy specialist Gerald Shea said several 
fit its proposal.   
They include the single-payer government-run health 
care system bill (HR 676) by Rep. John Conyers (D-
Mich.) and Medicare-for-all bills crafted by Senate 
Labor Committee Chairman Edward M. Kennedy (D
-Mass.), House Commerce Committee Chairman 
John Dingell (D-Mich.) and House Health Subcom-
mittee Chairman Pete Stark (D-Calif.). 
 
“Conyers would put single-payer in place, while the 
others would build on Medicare,” Shea said.  Those 
other bills would extend Medicare to the whole 
country, but still leave a role for private insurers, said 
Walter and Kay Tillow, who handle communications 
for the Louisville-based Nurses Professional Organi-
zation/All-Unions Committee for Single-Payer 
Health Care.   

 
That group has convinced at least four unions, in-
cluding USW, the International Longshore and 
Warehouse Union and the Plumbers and Pipefitters, 
to back HR 676.  Some 220 other union groups, with 
the latest being the Wisconsin AFL-CIO, back Con-
yers’ bill.  The Tillows said their group welcomes 
the statement as “a big advance” over the present 
system, but criticized leaving a role for the private 
insurers.  
 
Shea said the key to the federation’s getting support 
for extending Medicare to all is to recruit some em-
ployers.  Unions in the aerospace, telecommunica-
tions, steel and paper industries have talked to their 
employers about backing the Medicare-for-all plan, 
but nothing has been put in writing.      
 
Press Associates, Inc. (PAI)  
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potentially dangerous products."  
 
“The Holocaust was the most horrific human atrocity 
the world saw during the last century and perhaps in 
the history of the planet,” Schakowsky, who is Jew-
ish, wrote to Wal-Mart CEO Lee Scott on Feb. 8.  
“However, genocide and hate remain amongst us to-
day.  It is critical that we remember the Nazis’ 
crimes and take action to prevent future atrocities.   
              
“Therefore, we respectfully request that you inform 
us about the actions you are taking and will take to 
ensure that this type of product is not sold in your 
stores,” the lawmakers said.  They demanded Wal-
Mart respond within 30 days. 
 
"As a Jew, and as a consumer, and as it happens, a 
member of Congress, I'm hoping that Wal-Mart re-
solves this quickly," Schakowsky told the Chicago 
Tribune.  "There's a lot of organizations and constitu-
encies out there that will get on their case if they 
don't.” 
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Unionists Mobilize To Protect Family And Medical Leave 
By Mark Gruenberg, PAI Staff Writer 

WASHINGTON (PAI)--Facing employer pressure 
on GOP President George W. Bush’s Labor Depart-
ment to weaken family and medical leave, unions are 
mobilizing to protect the law and its rules that help 
workers.  But what they also want to do is enhance it. 
 
The fight comes over DOL’s summary of rules gov-
erning family leave, which it sent out on Dec. 1, with 
a Feb. 2 deadline for comments.  Business, led by the 
Employment Policy Foundation, sent in studies 
showing that family leave costs millions of dollars in 
profits and productivity. 
 
It wants to restrict what illnesses and family prob-
lems that workers can use leave for, allow companies 
to demand doctors’ proof the workers need the leave 
and say that a worker must have toiled for 12 con-
secutive months--regardless of how many hours--the 
worker has worked, before seeking permission for 
the unpaid leave. 
 
While unions--as organizations--have yet to formally 
comment on the issue, several, led by the Coalition 
of Labor Union Women, the Communications Work-
ers and AFSCME, are preparing to do so.  CLUW 
has sent out an e-mail alert to its activists, and  CWA 
General Counsel Mary O’Melveny and AFSCME’s 
human rights department are collecting stories to 
send to the agency. 
 
“Back in 2005, there was a campaign by the Cham-
ber of Commerce and the National Association of 
Manufacturers to weaken the law,” explains CLUW 
President Marsha Zakowski of the Steel Workers.  
“We knew where DOL was going then,” under Bush, 
but the business drive was stalled. 
 
“We want more than just unpaid family leave” which 
the act now requires “but any changes that would 
change or limit coverage are bad,” she adds. 
 
“This could be the first step in a process to revise the 
law and make it harder for workers to take leave,” 
CWA said of the Bush agency’s request for com-
ments.  “Michael Eastman of the Chamber of Com-
merce said, ‘Changing FMLA is our No. 1 priority 
right now in terms of labor issues.’" 

 
The family leave law passed Congress in early 1993 
after intensive labor lobbying for more than a dec-
ade.  The first GOP President Bush vetoed it.  Family 
leave was the very first law signed by Democratic 
President Clinton.  Citing two different studies, DOL 
says 2.4 million-6.1 million workers have used it 
since.  CWA says 50 million used it. 
 
The U.S. law is weaker for workers than family leave 
laws in other developed nations. 
 
They grant paid--not unpaid--family and medical 
leave.  San Francisco’s city council just passed an 
ordinance mandating paid leave for all workers in 
firms there.  “We want to go to paid family leave” 
and that will be part of CLUW’s comments, Za-
kowski says. 
 
The family leave law lets workers, in firms employ-
ing 50 or more people within a 75-mile radius, to 
take 12 weeks of unpaid leave for themselves or to 
treat family members, without losing their rights to 
return to their jobs.  To be eligible, workers must 
have toiled for 12 months for the company--and they 
don’t have to be consecutive--and at least 1,250 
hours in the immediate time preceding the leave re-
quest.  CLUW wants the law to cover workers in 
firms that employ 15 people or more. 
 
The 12-month rule is another businesses are lobbying 
to change.  A federal appeals court ruled in Decem-
ber that an auto salesman from Maine was eligible 
for family leave: He worked more than 1,250 hours 
but in only 7-1/2 months for the dealer, in his latest 
stint.  He also worked for the dealer for five years 
previously, but had left five years ago. 
 
While he was on leave for his ruptured back disc last 
March, the dealer fired him and he sued.  The dealer 
said he flunked because he worked fewer than 12 
months in a row.  DOL told the judges the salesman 
qualified for family leave, because of the prior ser-
vice, and they agreed.  “The department seeks input 
on whether and how to address the treatment of com-
bining nonconsecutive periods of service for pur- 

See Unionists, Page 21. 
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poses of meeting the 12 months requirement,” DOL 
says.  Other sections it wants to change include: 
 
What happens when a temp, whose agency has more 
than 50 employees, arrives at a worksite where there 
are fewer than 50, works, and becomes eligible for 
the leave?  Rules now make the second site the 
worksite for the temp, and deny leave.  DOL wants 
comments on what to do in those cases “or when the 
employee works from home.” 
 
Family and medical leave is supposed to be used for 
“serious health conditions.”  What’s a serious health 
condition?  The rules say ‘‘ordinarily, unless compli-
cations arise, the common cold, the flu, earaches, 
upset stomach, minor ulcers, headaches other than 
migraine, routine dental or orthodontia problems, 
periodontal disease, etc.,” are not serious.  Zakowski 

says employers want even fewer ailments on the 
leave list. 
 
“At least two courts have interpreted” a part of fam-
ily leave law “to mean an employee uses his or her 
12-week FMLA leave entitlement while on a light 
duty assignment. Should ‘light duty’ work count 
against the employee’s FMLA leave entitlement and/
or reinstatement rights?” DOL asked. 
 
Comments about the family leave law can be mailed 
to Richard M. Brennan, Senior Regulatory Officer, 
Wage and Hour Division, Employment Standards 
Administration, Department of Labor, Room S-3502, 
200 Constitution Ave., N.W., Washington, D.C. 
20210 or e-mailed to whdcomments@dol.gov.  The 
deadline is Feb. 2.    
 
Press Associates, Inc. (PAI) 

AFL-CIO To Bush: Set A Timetable For Getting Out Of 
Iraq, Or Congress Should 

By Mark Gruenberg, PAI Staff Writer 
LAS VEGAS (PAI)--Further strengthening its oppo-
sition to GOP President 
George W. Bush’s war in 
Iraq, the AFL-CIO Execu-
tive Council voted March 
7 to demand Bush set a 
timetable for getting our 
troops out and ending 
U.S. involvement in Iraq.  
And if he doesn’t do so, 
their statement adds, Con-
gress should do it for him. 
 
Blasting Bush’s conduct 
of the war, the statement 
declares that “we should 
not be asking our young 
men and women who 
serve this nation in its 
armed forces to remain in 
Iraq on extended tours 
without proper armor and 
equipment, caught in an endless occupation in the 
midst of a civil war.” 
 

Many of the troops--and many of the 3,100 U.S. 
dead--are sons, daughters, 
sisters, brothers and hus-
bands and wives of work-
ers, the statement adds. 
“The best way now to rec-
ognize and honor their ser-
vice is to take them out of 
harm’s way,” it says. 
 
The statement is an out-
growth of the AFL-CIO’s 
historic decision, at its 
2005 convention in Chi-
cago, to break for the first 
time ever with the govern-
ment on a war-and-peace 
issue.  Pushed by US La-
bor Against The War, the 
federation called then for 
“rapid” withdrawal of 
troops from Iraq.  This 

statement was along the same lines. 
 

See Iraq, Page 22. 
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Iraq, From Page 21. 
“It is time to bring our military involvement in Iraq 
to an end,” the statement declares. 
 
The statement also comes as the Democratic-run 
110th Congress, many of whose new members were 
elected on their opposition to Bush’s war, is strug-
gling to force the Bush regime to change course and 
start pulling troops out.  Bush is sending 21,500 
more. 
That’s the wrong way to go, the federation says. 
 
The Democratic-run House passed a nonbinding 
resolution demanding Bush change course and disap-
proving his escalation.  But the Senate’s Republicans 
tied up that chamber in procedural and debating 
knots, resulting in no action. 
 
Bush’s push to increase the number of troops in Iraq 
not only increases the danger to them, but comes 
without support here at home or backing from U.S. 
military leaders, the federation said.  “This blind pur-
suit of the war now undermines the very war on ter-
ror that was its justification,” the statement adds. 
 
Bush used the war on terror as one of his reasons to 
invade Iraq, falsely claiming then-Iraqi leader Sad-
dam Hussein had links with al-Qaeda, the group that 
launched the war on terror with its attacks on New 
York and Washington. 
 
Those attacks, using terrorist-captured planes to de-
stroy the World Trade Center and damage the Penta-
gon, killed 3,000 people, including 630 unionists.  
Among them were 343 New York Fire Fighters and 
their priest. 
 
“The president insists we must succeed militarily” in 
Iraq “to establish the conditions for a political settle-
ment.  In fact the reverse is true: Unless there is the 
political will (among the Iraqis) to stop the violence, 
there can be no military solution.  The U.S. presence 
only encourages the factions to continue their war-
fare and serves as a magnet for foreign interference” 
in Iraq, the federation says.  It does not name the 
interferers. 
 
The federation endorses last year’s recommendations 
by the bipartisan Iraq Study Group, co-chaired by 
former GOP Secretary of State James Baker and for-
mer Rep. Lee Hamilton (D-Ind.), as a way to get out 

of Iraq.  They said that report gives Bush and Con-
gress a way to both reduce the U.S. presence in Iraq 
and to “address the wider (Middle East) regional 
conflict.” 
 
“We therefore call on President Bush to reconsider 
the recommendations” by the Baker-Hamilton group, 
it adds. 
 
“Specifically, the administration should open up a 
diplomatic offensive with allies and Iraq’s neighbors. 
 
This should include a new initiative to revive a peace 
process in the Middle East and it should include a 
timetable for redeploying U.S. troops out of Iraq’s 
civil strife. 
 
“We also call on Congress to support these actions 
and insist on a timetable for disengagement.  If the 
president refuses to act, Congress must use its pow-
ers under the Constitution and act,” the statement 
concludes. 
 
Press Associates, Inc. (PAI) 
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BY-LAWS OF U.S.W. - LOCAL 1999  

(1 )  These bylaws are a supplement to or an  
addition to the Standard by-laws for Amalgamated Local 
Unions as printed by The United Steelworkers.  

 (2)  The salary for the Local Union President shall  
be 48 straight time hours, as provided for in his  
or her home unit collective bargaining agreement. However, in the event 
that the financial stability of the Local Union is jeopardized, the above 
salary may be revisited and adjusted by the Officers of the Union  
as provided for in the Constitution and By-laws of  
the United Steelworkers.  

 (3)  When the Vice-President fills in for the president, his or her  
 salary shall be consistent with the salary of the Local Union President.  

 (4)  The salary for the Local Union Representative  
shall be 25% below the entry-level salary  
of a Staff Representative of the USW. However, in the event that 
the financial stability  
of the Local Union is jeopardized, the above salary may be revisited 
and adjusted by the Officers  
of the Union as provided for in the Constitution and By-laws of the 
United Steelworkers.  

 (5)  The Local Union 1999 Executive Board will be  
comprised of the President, Vice-President, Recording Secretary, Treas-
urer, Financial Secretary, (3) Trustees, Inside Guard, Outside Guard, 
Guide and  
the Unit President from each Local Unit. Their duties shall be to make recommendations to 
the Local, to receive any appeals and  
to act upon them, subject to an appeal to the Local concerning their decisions.  
 

(6)  The elective positions of the Local shall be:  
President, Vice-President, Unit President, Unit Vice-President, Recording Secretary, 
Financial Secretary, Treasurer,  
Inside Guard, Outside Guard, Guide, (3) Trustees, and Grievance Commit-
tee Members.  
 

At the Regular Membership meeting on February 18th, 2007 the membership approved the 
following by-laws for Local 1999 after their third reading. 
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 (7)  The President shall automatically be a Delegate to any  
International Convention by acclamation of the membership. Also, at his option, 
the President shall attend all Labor Conventions, Conferences, and Education 
Conferences  
endorsed by District 7, and or Sub-District 3, of the United Steelworkers. During his or 
her absence the Vice-President shall assume the President's responsibilities. During the 
absence  
of the President and Vice-President, the President shall have the authority to select a tem-
porary President to assume the President's responsibilities. The President shall be a notary 
public for the benefit of the Local.  

(8) Mileage paid by the Local shall be the accepted amount allowed by the 
I.R.S., when using a privately  
owned vehicle, or cost of public transportation when applicable.  
 

Office Mileage Limits shall be:  
(1) Union Local Rep.    1,200 miles  
(2) President     1,200 miles  
(3) (3) Trustee Chairman   100 miles  
   

 (9)  The daily out of county, but in State expenses for the Local  
will be $30.00 a day.  
Out of State Expenses will be $50.00 per day.  
In town expenses will be a Maximum of $10.00 per day  
for meals plus Parking RECEIPTS REQUIRED FOR BOTH!  

(10)The Local will pay a reasonable rate when required to stay at designated area 
facilities for a related event, receipts will be required.  

 
(11) At the discretion of the Local Union E-Board, Units will be supplied a fax 

machine and a pager,  
to be assigned to the Unit President or Vice-President  

(12) The Unit President will decide if flowers or a Bible will be sent in behalf of the 
Local when there is a death in the Unit Family as defined by the Units C.B.A.  

(13) The Regular Meeting will be the 3rd Sunday of the month, with exceptions for 
Holidays                                                                                                              
The Executive Board will meet at (9:00 A.M.)                                                   
The Regular Meeting will be at (10:00 A.M.)  
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(14) When requested by the International Union, District Office, Sub-District Office, and 
or the President of Local 1999, authorization will be granted for payment of lost 
time and/  
or expenses to Union Officers, committee persons or Members when applicable for the 
purpose of auditing, attending arbitrations, grievance meetings, keeping financial records, 
payroll, attending rallies, hand billing, picketing and/or any other Union Business or ac-
tivity, subject to the approval of the membership.  

(15) The Local Officers may expend up to $500.00 when necessary to perpetuate the cause 
of Local Union 1999, example:  
strike assistance, civic donations, or special events etc.  
The Local will report this expense, for approval by the membership at the next regular Un-
ion Meeting.  

(16) The Trustees shall have authorization to spend up to $500.00 for emergency expenditures       
 for the Union Hall. (subject to approval by the President, Financial Officers, and the 
 membership).  

(17)The Local will provide watches for all Retirees in its Units, in which normal require-
ment levels have been accrued.  

 
    Officers Salary &  
    Sports Budget 
 
 President     $200.00 
 Vice-President    $200.00 
 Recording Secretary   $100.00 
 Financial Secretary    $200.00 
 Treasurer     $150.00 
 Trustees (2)     $ 50.00 
 Trustee Chairman    $100.00 
 
 Unit President  0-20  $ 55.00 
     21-49  $ 75.00 
     50-199 $ 85.00 
     200-599 $100.00 
     600-up $135.00 
 
 Unit Vice-President  0-20  $ 30.00 
     21-49  $ 40.00 
     50-199 $ 50.00 
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 Unit Vice President  200-599 $ 60.00 
     600-up $ 70.00 
 
 ONLY ONE SALARY CAN BE DRAWN PER PERSON.  
 
 
 
 
 
 

 
 
 
 
 
 
 
 
Bass Tournaments 3X $2200    $ 6600.00  

Bowling   $ 3600.00 W/ No Apparel Provided  
Softball    $ 900.00 W/ No Apparel Provided     
Basketball    $ 1500.00 W/ No Apparel Provided  

     Golf    $ 4800.00  
     All other outings   $ 1200.00  

 
   

 

SPORTS EXPENSE BUDGET  

The Local Union will pay entry fees for 
Sporting Events Sponsored by the Sub-
District and District Union. Subject to 
available funds per the Sports Budget 
Guidelines.  
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