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Johnny Zuagar just wants to go back 
to work. It’s been 72 hours since he’s 
been locked out of his job at the U.S. 
Census Bureau in Suitland, Md., and 
he’s scared.

“I don’t know what bills to pay,” says 
Zuagar, who has two young children. 
“I’m afraid I might lose my house. I 
don’t know how it got to this.”

Zuagar and 800,000 federal work-
ers all over the United States are 
locked out of their jobs because of 
the House Republican government 
shutdown. While most people think 
that the shutdown is focused on Wash-
ington, D.C., the reality is that about 
85% of federal workers don’t work in 
the Washington area. In fact, the D.C. 
metro area is only the fourth largest 
concentration of federal workers (see 
a map of where federal workers are). 

Here are 12 examples of workers, 
some of whom are still working, are 
going without paychecks because of 
the irresponsible House Republican 
shutdown.

1. Washington, D.C., Capitol Police: 
The officers who responded to the 
tragic incident near the U.S. Capitol 
on Thursday are currently working 
without pay.  Whenever the shut-
down ends, they’ll receive pay for 
time worked, but they don’t know 
when their next check will arrive.

2. Wyoming Nuclear Missile Sup-
port Staff: More than 1,000 support 
staff at a base that houses Minute-
man III intercontinental ballistic mis-
siles were furloughed. While people 
who directly work in national security-
related jobs stayed working, others, 
like map technician Thomas Swee-

ney, were sent home. The absence 
of Sweeney and others isn’t as be-
nign as some members of Congress 
would have you believe: “As for civil-
ians who work for the (Defense De-
partment) and support our national 
security, furloughs and pay freezes 
are equally serious and threatening 
to our national security, especially 
at a time of war,” American Legion 
National Commander Daniel M. Del-
linger said.

3. Florida Air Safety: Jennifer Mar-
tin is a member of the Professional 
Aviation Safety Specialists (PASS) 
and computer specialist with the Fed-
eral Aviation Administration in Mel-
bourne, Fla. Martin develops and 
maintains software applications to 
monitor equipment like air-to-ground 

cSee WORK, Page 13.

‘We Want to Work’: 12 Federal Jobs That Are 
Vital to the Lives of America’s Families
Kenneth Quinnell



STEEL VOICE Page 13October 18, 2013
bWORK From Page 12.  

and ground-to-ground communica-
tions and surveillance. She and her 
co-workers, who include aviation 
safety inspectors, are dedicated fed-
eral employees who want to return to 
their jobs where they can “serve the 
nation, and provide for our families.” 
Martin says while they are locked out 
of their jobs, the safety of flying pub-
lic may be at risk.

4. Missouri Mortgage Assistance for 
Rural Homeowners: Nicole Starr, a 
single mother of three, was locked 
out from her job helping low-income 
rural homeowners pay their mortgag-
es. She says she’s very proud of the 
job she has helping people. “Now 
I’m in the same position as the peo-
ple I help,” she says. “I feel like I am 
watching our community fall apart.”

5. New York Toxic Waste Cleanup: 
The Environmental Protection Agency 
was scheduled to begin the process 
of helping residents near the Eighteen 
Mile Creek Superfund site move to 
homes that are uncontaminated with 
asbestos, PCBs, lead and chromium—
hazards they currently live with—but 
the shutdown has stopped the pro-
cess. The local community involve-
ment coordinator Mike Basile says he 
doesn’t know when things will move 
forward. “I don’t know. I can’t find 
out because it’s so chaotic today.”

6. Montana Native American Pro-
grams: Leaders of the Crow Tribe 
laid off hundreds of workers who 
perform home health care for the 
elderly and people with disabilities, 
bus service for rural areas and other 
projects. “It’s going to get hard,” says 
Shar Simpson, who leads the Crow’s 
home health care program. “We’re 
already taking calls from people say-
ing, ‘Who’s going to take care of my 

mom? Who’s going to take care of 
my dad?’”

7. Illinois Women, Infants and Chil-
dren (WIC) Agencies: The state’s 
Department of Human Services has 
enough money to fund WIC for about 
two weeks, after that, it won’t be able 
to afford to buy baby formula that 
it provides to more than 600 single 
mothers.

8. Idaho Missing Woman Search: Jo 
Elliott-Blakeslee, 63, was missing at 
Craters of the Moon National Monu-
ment and the search was temporarily 
called off after furloughs set in. Law 
prohibits federal government employ-
ees from volunteering for the search, 
since it would be unfunded work, so 
the remaining monument staff are try-
ing to recruit capable volunteers from 
outside their office.

9. National Labor Relations Board: 
Lynn Rhinehart, general counsel of 
the AFL-CIO, says the NLRB, the gov-
ernment agency that helps protect 
workers’ rights, cannot process unfair 
labor practice charges or hold elec-
tions. There are no hearings taking 
place when employers violate work-

ers’ rights. And workers who were 
scheduled to vote in elections about 
getting a union on the job are having 
those elections pushed off. “Basical-
ly,” says Rhinehart, “there is no labor 
law right now.”

10. South Dakota National Guard: 
The majority of the National Guard 
employees in South Dakota have 
been laid off, which spokesman Maj. 
Anthony Deiss says will hurt their abil-
ity to maintain vehicles, aircraft, and 
other equipment, and could impact 
training for regular guard members.

11. California air disaster investiga-
tions: The National Transportation 
Safety Board suspended its investiga-
tion into the crash of a private jet in 
Santa Monica that killed four people.

12. Minnesota Social Security Offic-
es: Offices are closed and residents 
like Jeff Williams can’t get new or 
replacement Social Security cards or 
proof of income letters. “I can’t shut 
down and not take care of this little 
one,” he says, referring to his daugh-
ter. “I mean, they’re the government. 
They’re supposed to be taking care 
of us.”                                             
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Unit 09
RSR Quemetco

Brothers and Sisters

Here at Sumco we are about three and 
a half months from a new collective 
bargaining agreement. Business 
is good with massive amounts of 
overtime, both daily and weekend.

We had two old jobs added back 
into inspection on first and third shifts.

New people with less than five years 
seniority are moving into the union 
ranks. Darren and myself would 
like to welcome: Brad Moon, Larry 
Mintze, Travis Hanger and a fifteen 
year employee Cheri Garner.

In Solidarity,
Leo Hedden
Unit President

Unit 10
Sumco

Dear Brothers and Sisters,
 
Here at RSR things are going well. 
The  Company is hiring and work is 
steady. In some departments there is 
plenty of overtime. 

We made it through our summer 
of change because we have an 
outstanding workforce that gets the 
job done . I'm proud to represent such 
a diverse & effective group. We have 
only 1 active grievance that will be 
settled soon stay tuned for details

In Solidarity,
Derrick Morris
Unit President

Unit 27
Air System 

Components
Brothers and Sisters,

I do not have a lot to report on at 
the moment. Business seems to be 
about the same as usual. We have 
had some grievances filed that relate 
to temp transfers and insurance. We 
are still going through the process 
and the company wants to have some 
more discussions about the issues. I 
will keep everyone informed about 
the issues as we move on. We have 
a new member, everyone make sure 
and welcome Joe Glasson into our 
Union. 

In Solidarity,
Dustin Martin
Unit President

Unit 13
Diamond Chain

Dear Brothers and Sisters,
 
I first want to say thank you for the 
best turn out for a contract ratification 
vote ever, here at Diamond Chain. 
That shows that the USW members 
are concerned about their future. I 
want to thank all the members who 
came out to the rallies. It was inspiring 
to see that many members backing 
up the committee. I am truly proud of 
our membership that I serve. 

I want to thank the negotiating 
committee for a tremendous job 
and the long days that went into the 
process. They are Jim Pennington, 
Chuck Davis and Gary Davis. Most 
days we were there by 7 a.m. and 
most days didn't get out until after 
6 p.m. The last day, we finished up 
around 11:30 p.m. 

I want to thank the tellers who 
volunteered for the voting process 
last Friday. We were at the Union 
Hall at 5:30a.m. and didn't leave 
until around 7 p.m. They are Debbie 
Lively, Leisa Lawrence and Mark 
Brada. It was a flawless day do to 
the hard work and attentiveness from 
those three. 

Last, but not least, there were a few key 
individuals inside the plant throughout 
the entire process from start to finish 
that were very instrumental in making 
sure that information got into the plant 
as far as rally days and meetings at 
the Union Hall. I want to thank those 
of you who took that responsibility. I 
never had to worry about a thing.

Now that it is over, maybe things will 
settle down some and get back to 

normal. I want to tell everyone that 
even though the vote may not have 
gone your way, at the end of the day, 
we have it. Let's begin the process of 
acceptance and continue to have the 
solidarity that we have shown we do 
over the last couple of months. 

I am proud to be USW president 
serving the members of Diamond 
Chain. Please make sure you 
completely read the new language 
and ask questions if you don't 
understand something.

In Solidarity,
Mike Hensley
Unit President
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Unit 32
Cenveo 

Envelope
Brothers and Sisters,

Our business is doing extremely well 
right now. It has actually been fairly 
difficult to keep up with customer 
demands. We’ve been working a lot 
of Saturdays to try to maintain the 
workload.

Cenveo recently bought National 
Envelope for $20 Million a $5 million 
dollars in stock. We acquired 8 new 
plants with the sale, 3 of which are 
USW plants. We were worried that 
our plant here in Indy would be 
affected by consolidations from the 
sale, but it seems that it won’t be an 
issue. 

We are only short two employees 
and should see some hiring for those 
positions in a few weeks.

Our grievance load is a little heavy 
at the moment. We recently started 
some new programs to try to boost 
the morale of all the members. We 
started our own Facebook page to 
communicate with the members and a 
canned food project that is associated 
with a raffle drawing for everyone 
who brings something in. We hope 
that the business will maintain through 
winter.

In Solidarity,
Jason Campbell
Unit President

Jane Hazlett
Unit Vice President

Are You  
Living Beyond  
Your Means?

Debt and credit problems 

can happen at anytime to  

anyone. Union Plus offers  

a solution for union mem-

bers, the Union Plus Credit 

Counseling Program. Certified  

counselors can help you and 

your family. Benefits include: 

•  Free Counseling    
•  Free Budget Plan     
•  Written Action Plan
 

or visit  
UnionPlus.org/ 

CreditCounseling

For information  
1-877-833-1745

WEB
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Retirement
Planning Center
If you’re 18 or 60, rich or poor, there are steps you can
take to plan for your retirement...starting today!

Whether your retirement is decades away or right around the
corner, the more time you spend thinking through the issues

you will face, and preparing for them, the better you will be able to
respond to life’s curve balls.You’ll also be better positioned to retire
as you’d envisioned, on your own terms.The Union Plus Retirement
Planning Center Web site at www.UnionPlusRetirement.org will
help you figure out the answers.

UnionPlusRetirement.org
Take the first step: Complete Your Retirement Road Map and receive your action plan by visiting:

RETIREMENT GOALS
• Complete the Retirement Roadmap

and Retirement Goals Worksheet.
• Where will you live?
• What do you want to do in retirement?

MAKING IT LAST
• Where am I now?
• Use budget saving calculators
• Learn to save more money

MONEY FOR RETIREMENT
• What will my income be after I retire?
• Which savings or income source will be

the largest?
• Which savings should be used first?

PROTECTING YOUR FAMILY
• Do you have a will?
• Which savings or income source will be

the largest?
• Have you appointed trustees and

guardians for your children?
• Do you have a durable power of

attorney?
• Do you have a list of all your important

papers and their locations?

Retirement Planning Center-1/07
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The Local 1999 Women 
of Steel Committee would 
like to thank everyone who 
made donations to this 
years Backpack Drive.
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The company that operated the West, 
Texas, fertilizer plant where 30 tons 
of highly explosive ammonia nitrate—
stored in wooden sheds without sprin-
kler systems and near other combus-
tible material—caught fire, exploded 
and killed 15 people, including 10 
firefighters, in April was cited for two 
dozen serious safety violations by the 
Occupational Safety and Health Ad-
ministration (OSHA).

OSHA issued the citations Wednes-
day but, because of the Republican 
government shutdown, the agency 
was unable to announce the action. 
Sen. Barbara Boxer (D-Calif.), chair 
of the Environment and Public Works 
Committee, announced the safety vio-
lations Thursday.

Among other violations, West Fertiliz-
er Co. was cited for unsafe handling 
and storage of the anhydrous am-
monia and ammonia nitrate that ex-
ploded and leveled large parts of the 

town of West. The company also was 
cited for not having an emergency 
response plan. OSHA is proposing 
fines totaling $118,300.

But investigators have not been able 
to determine what sparked the explo-
sion of the highly volatile fertilizer. 
They suspect a problem with one of 
the plant's electrical systems, a bat-
tery-powered golf cart or a criminal 
act. A state criminal investigation re-
mains open.

Also after the blast, it was revealed 
that the plant had not been inspected 
by OSHA since 1985.

Storage of ammonia nitrate is regu-
lated by a “patchwork” of state and 
federal standards with “many holes,” 
the U.S. Chemical Safety Board 
(CSB) told a Senate hearing earlier 
this year.

Eleven years ago, the CSB urged 

the Environmental Protection Agency 
(EPA)—which hasn’t updated its rules 
on ammonia nitrate since 1997—to 
adopt its safety recommendations 
for storage, handling and use of the 
chemical.

In August, President Barack Obama 
issued an executive order for federal 
agencies, including OSHA and the 
EPA, to develop new rules to address 
the handling and storage of industrial 
chemicals, such as the ammonia ni-
trate fertilizer in the Texas explosion. 
Those rules were due by Nov. 1 but, 
because of the Republican govern-
ment shutdown, they are likely to be 
delayed.

Thousands of facilities around the 
nation store large amounts of ammo-
nia nitrate, especially in rural areas. 
That’s why new rules are desperately 
needed, said Boxer.                        

Texas Fertilizer Co. Cited for Safety Violations 
in Blast that Killed 15
Mike Hall
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Peabody, Patriot Settle with UMWA 
on Retiree Health Care
Mike Hall
After nearly a year of protests, rallies, 
marches and court battles demand-
ing “Fairness at Patriot,” a settlement 
has been reached that will help cov-
er future health care benefits for the 
retired coal miners affected by the 
bankruptcy of Patriot Coal.

The Mine Workers (UMWA) yester-
day announced that it had reached 
a global settlement with Peabody 
Energy and Patriot that will provide 
more than $400 million to fund re-
tiree health care costs through the 
Patriot Retirees Voluntary Employee 
Benefit Association (VEBA). Peabody 
will pay $310 million over four years 
while Patriot will provide the remain-
der through payments and produc-
tion-based royalties.

UMWA President Cecil E. Roberts 

said: "This is a significant amount of 
money that will help maintain health 
care for thousands of retirees who 
earned those benefits though years 
of labor in America's coal mines. 
This settlement will also help Patriot 
emerge from bankruptcy and con-

tinue to provide jobs for our members 
and thousands of others in West Vir-
ginia and Kentucky."

Patriot Coal was spun off from Pea-
body in 2007, and Peabody trans-
ferred the health care and other 
obligations of the former Peabody 
miners and retirees to Patriot. Patriot 
filed for bankruptcy in July 2012. In 
August, the UMWA reached a settle-
ment with Patriot that restored many 
of the wage and benefit cuts Patriot 
instituted as part of its bankruptcy 

proceedings.  

As part of the recent settlement, the 
union agreed to halt its months-long 
public relations and direct action ef-
fort related to Peabody in St. Louis 
and elsewhere regarding the effects 
of the Patriot Coal bankruptcy. Miners 
and their allies had held several huge 
marches and rallies at Peabody’s St. 
Louis headquarters and elsewhere.  

Several thousand of Patriot retirees 
worked for Magnum Coal, a sub-
sidiary of Arch Coal that Patriot 
acquired in 2008. Arch Coal, like 
Peabody, was accused of ducking 
its health care and other obligations 
of those miners by transferring them 
to the subsidiary. Arch Coal has yet 
to settle with the union, and Roberts 
said: " Arch still can step up and meet 
its obligation to these retirees. We will 
continue to encourage them to do so 
in the coming days."

Roberts said while the settlement with 
Peabody and Patriot is significant, it 
does not provide the level of funding 
needed to maintain health care for 
these retirees forever. " That is why 
we are continuing our efforts to pass 
bipartisan legislation in Congress that 
will put these retirees under the Coal 
Act, meaning their long-term health 
care benefits would be secured at no 
additional cost to taxpayers."

H.R. 2918, introduced by Rep. David 
McKinley (R-W.Va.), has 24 co-spon-
sors from both parties; and S. 468, 
introduced in the Senate by Sen. Jay 
Rockefeller (D-W.Va.), has six co-
sponsors.                                        
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